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ÏÐÅÀÌÁÓËÀ

1. Â³äêðèòå àêö³îíåðíå òîâàðèñòâî “Êîíöåðí Ãàëíàôòîãàç” (íàäàë³ Êîìïà-
í³ÿ) º îäíèì ³ç íàéá³ëüøèõ îïåðàòîð³â ðîçäð³áíîãî ðèíêó íàôòîïðîäóêò³â â 
Óêðà¿í³.

2. Âåëèêó óâàãó Êîìïàí³ÿ ïðèä³ëÿº çàõèñòó ïðàâ òà ³íòåðåñ³â Àêö³îíåð³â, ïî-
ñò³éíîìó ï³äâèùåííþ êâàë³ô³êàö³¿ ïåðñîíàëó, çàñòîñóâàííþ íîâèõ òåõíîëîã³é, 
÷³òêîìó òà ïðîçîðîìó ô³íàíñîâîìó ïëàíóâàííþ ³ çâ³òíîñò³, à òàêîæ çàñòîñóâàí-
íþ êðàùî¿ ñâ³òîâî¿ ïðàêòèêè ó ñâî¿é êîìåðö³éí³é ä³ÿëüíîñò³.

3. Êîìïàí³ÿ íåñå â³äïîâ³äàëüí³ñòü ÿê ïåðåä Àêö³îíåðàìè òà ïðàö³âíè-
êàìè Êîìïàí³¿, ùî çàáåçïå÷óþòü ñòàá³ëüíó ðîáîòó Êîìïàí³¿ òà ïîäàëüøèé 
¿¿ ðîçâèòîê, ñòâîðåííÿ íîâèõ òà çáåðåæåííÿ ³ñíóþ÷èõ ðîáî÷èõ ì³ñöü, òàê  
³ ïåðåä ñóñï³ëüñòâîì â ö³ëîìó îñê³ëüêè º íåâ³ä’ºìíîþ éîãî ÷àñòèíîþ.

4. Óñâ³äîìëþþ÷è öþ â³äïîâ³äàëüí³ñòü òà âèçíàþ÷è âàæëèâ³ñòü êîðïî-
ðàòèâíîãî óïðàâë³ííÿ äëÿ óñï³øíîãî âåäåííÿ á³çíåñó òà äîñÿãíåíÿ íàé-
êðàùîãî âçàºìîðîçóì³ííÿ ì³æ óñ³ìà çàö³êàâëåíèìè ó ä³ÿëüíîñò³ Êîìïàí³¿ 
îñîáàìè, Êîìïàí³ÿ áåðå íà ñåáå çîáîâ’ÿçàííÿ ïîñë³äîâíî äîòðèìóâàòèñÿ  
ó ñâî¿é ä³ÿëüíîñò³ âèêëàäåíèõ ó öüîìó Êîäåêñ³ ïðèíöèï³â òà äîêëàäàòè óñ³õ çó-
ñèëü äëÿ ¿õ äîòðèìàííÿ  ó ñâî¿é ïîâñÿêäåíí³é ä³ÿëüíîñò³.

5. Äîòðèìàííÿ ïðèíöèï³â, çàêð³ïëåíèõ ó öüîìó Êîäåêñ³, ñïðÿìîâà-
íå íå ò³ëüêè íà ôîðìóâàííÿ ïîçèòèâíî¿ ðåïóòàö³¿ Êîìïàí³¿ ñåðåä ¿¿ Àêö³î-
íåð³â, ïðàö³âíèê³â, ñïîæèâà÷³â, êîíòðàãåíò³â òà ³íøèõ îñ³á, ùî çàö³êàâëåí³  
ó ä³ÿëüíîñò³ Êîìïàí³¿, àëå ³ íà êîíòðîëü òà çíèæåííÿ ðèçèê³â, ïîâ’ÿçàíèõ  
ç ãîñïîäàðñüêîþ ä³ÿëüí³ñòþ Êîìïàí³¿, ï³äòðèìàííÿ ïîñò³éíîãî çðîñòàííÿ ô³-
íàíñîâèõ ïîêàçíèê³â Êîìïàí³¿, ¿¿ ô³íàíñîâî¿ ïðîçîðîñò³, ð³âíîâàãè âïëèâó òà 
áàëàíñó ³íòåðåñ³â, çàïðîâàäæåííÿ ïðàâèë åôåêòèâíîãî ìåíåäæìåíòó òà íàëåæ-
íîãî êîíòðîëþ, óðàõóâàííÿ ³íòåðåñ³â øèðîêîãî êîëà çà³íòåðåñîâàíèõ îñ³á, ùî 
çàáåçïå÷óº ðîáîòó Êîìïàí³¿ íà áëàãî ñóñï³ëüñòâà, çðîñòàííÿ íàö³îíàëüíîãî áà-
ãàòñòâà òà óñï³øíîãî çä³éñíåííÿ ¿¿ ñòàòóòíî¿ ä³ÿëüíîñò³.

6. Ïîëîæåííÿ öüîãî Êîäåêñó ñòâîðþâàëèñü òà ðîçðîáëÿëèñü íà îñíîâ³ ì³æ-
íàðîäíî¿ ïðàêòèêè ïðèíöèï³â äîáðîñîâ³ñíîãî êîðïîðàòèâíîãî óïðàâë³ííÿ, 
â³äîáðàæåíèõ, çîêðåìà, â Ïðèíöèïàõ êîðïîðàòèâíîãî óïðàâë³ííÿ Îðãàí³çà-
ö³¿ åêîíîì³÷íîãî ñï³âðîá³òíèöòâà òà ðîçâèòêó òà Ïðèíöèïàõ êîðïîðàòèâíîãî 
óïðàâë³ííÿ, çàòâåðäæåíèõ Äåðæàâíîþ êîì³ñ³ºþ ç ö³ííèõ ïàïåð³â òà ôîíäîâîãî 
ðèíêó.
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Ðîçä³ë I

ÑÒÐÓÊÒÓÐÀ ÊÎÐÏÎÐÀÒÈÂÍÎÃÎ ÓÏÐÀÂË²ÍÍß 

1. Êîðïîðàòèâíå óïðàâë³ííÿ ÂÀÒ “Êîíöåðí Ãàëíàôòîãàç” - öå ñèñòå-
ìà â³äíîñèí ì³æ Àêö³îíåðàìè Êîìïàí³¿, ÷ëåíàìè îðãàí³â óïðàâë³ííÿ òà 
êîíòðîëþ Êîìïàí³¿, ñïîæèâà÷àìè, êîíòðàãåíòàìè òà ³íøèìè çàö³êàâëå-
íèìè ó ä³ÿëüíîñò³ Êîìïàí³¿ îñîáàìè, à òàêîæ îðãàíàìè äåðæàâíî¿ âëàäè.  
Ö³ â³äíîñèíè áàçóþòüñÿ íà ïðèíöèïàõ:

• óïðàâë³ííÿ;
• çâ³òíîñò³;
• êîíòðîëþ;
• â³äïîâ³äàëüíîñò³.
2. Ïð³îðèòåòîì êîðïîðàòèâíî¿ ïîâåä³íêè Êîìïàí³¿ º ïîâàãà äî ïðàâ 

òà çàêîííèõ ³íòåðåñ³â Àêö³îíåð³â, ïðàö³âíèê³â, ñïîæèâà÷³â, êîíòðàãåíò³â  
òà ³íøèõ îñ³á, ùî çàö³êàâëåí³ ó ä³ÿëüíîñò³ Êîìïàí³¿, â³äêðèò³ñòü Êîìïàí³¿, à òà-
êîæ çàáåçïå÷åííÿ åôåêòèâíî¿ ä³ÿëüíîñò³, ï³äòðèìàííÿ ô³íàíñîâî¿ ñòàá³ëüíîñò³ 
òà ïðèáóòêîâîñò³ Êîìïàí³¿. 

3. Îñíîâè åôåêòèâíî¿ ä³ÿëüíîñò³ òà ³íâåñòèö³éíî¿ ïðèâàáëèâîñò³ Êîìïàí³¿ 
áàçóþòüñÿ íà äîâ³ð³ ì³æ óñ³ìà ó÷àñíèêàìè êîðïîðàòèâíèõ âçàºìîâ³äíîñèí.

Ðîçä³ë I ²

ÀÊÖ²ÎÍÅÐÈ

1. Êîìïàí³ÿ çàáåçïå÷óº çàõèñò ïðàâ, çàêîííèõ ³íòåðåñ³â Àêö³îíåð³â Êîìïà-
í³¿ òà ð³âíå ñòàâëåííÿ äî âñ³õ Àêö³îíåð³â Êîìïàí³¿ íåçàëåæíî â³ä ê³ëüêîñò³ àêö³é, 
ÿêèìè â³í âîëîä³º, â³ä òîãî, ÷è º Àêö³îíåð Êîìïàí³¿ íåðåçèäåíòîì Óêðà¿íè, òà 
³íøèõ ôàêòîð³â.

2. Êîìïàí³ÿ ñïðèÿº ðåàë³çàö³¿ òà çàõèñòó ïðàâ ³ çàêîííèõ ³íòåðåñ³â Àêö³îíå-
ð³â Êîìïàí³¿, çîêðåìà: 

• óïðàâë³ííÿ Êîìïàí³ºþ ÷åðåç ó÷àñòü òà ãîëîñóâàííÿ íà Çàãàëüíèõ çáîðàõ 
àêö³îíåð³â;

• îòðèìàííÿ ÷àñòèíè ïðèáóòêó Êîìïàí³¿ ó âèãëÿä³ äèâ³äåíä³â, â ðîçì³ð³, 
ïðîïîðö³éíîìó íàëåæí³é Àêö³îíåðîâ³ ê³ëüêîñò³ àêö³é;

• ñâîº÷àñíå îòðèìàííÿ ïîâíî¿ òà äîñòîâ³ðíî¿ ³íôîðìàö³¿ ïðî ô³íàíñîâî-
ãîñïîäàðñüêèé ñòàí Êîìïàí³¿ òà ðåçóëüòàòè éîãî ä³ÿëüíîñò³, ñóòòºâ³ ôàêòè, ùî 
âïëèâàþòü àáî ìîæóòü âïëèâàòè íà âàðò³ñòü ö³ííèõ ïàïåð³â òà (àáî) ðîçì³ð äî-
õîäó çà íèìè, ïðî âèïóñê Êîìïàí³ºþ ö³ííèõ ïàïåð³â òîùî;

• â³ëüíå ðîçïîðÿäæåííÿ àêö³ÿìè Êîìïàí³¿;
• ïðàâî íà íàä³éíó òà åôåêòèâíó ðåºñòðàö³þ òà ï³äòâåðäæåííÿ ïðàâà âëàñ-

íîñò³ íà àêö³¿ Êîìïàí³¿;
• ïðàâî âèìàãàòè îáîâ’ÿçêîâîãî âèêóïó Êîìïàí³ºþ àêö³é çà ñïðàâåäëèâîþ 

ö³íîþ â Àêö³îíåð³â, ÿê³ ãîëîñóâàëè “ïðîòè” ïåâíèõ ïðèéíÿòèõ Çàãàëüíèìè çáî-
ðàìè àêö³îíåð³â Êîìïàí³¿ ð³øåíü, ùî îáìåæóþòü ¿õ ïðàâà. 

3. Êîìïàí³ÿ çàáåçïå÷óº ð³âíå ñòàâëåííÿ äî âñ³õ Àêö³îíåð³â - âëàñíèê³â îäí³º¿ 
êàòåãîð³¿ àêö³é: 

• êîæíà âèïóùåíà Êîìïàí³ºþ ïðîñòà àêö³ÿ íàäàº ¿¿ âëàñíèêó îäíàêîâèé îá-
ñÿã ïðàâ;

• ó ðàç³ ïðèéíÿòòÿ Çàãàëüíèìè çáîðàìè àêö³îíåð³â Êîìïàí³¿  ð³øåííÿ, ÿêå 
îáìåæóº ïðàâà Àêö³îíåð³â - âëàñíèê³â ïðèâ³ëåéîâàíèõ àêö³é, òàê³ Àêö³îíåðè ïî-
âèíí³ ìàòè ïðàâî ãîëîñó ñòîñîâíî öèõ ïèòàíü - ó ðàç³, ÿêùî Àêö³îíåð ãîëîñóâàâ 
“ïðîòè” ïðèéíÿòòÿ òàêîãî ð³øåííÿ, â³í ïîâèíåí ìàòè ïðàâî âèìàãàòè âèêóïó 
Êîìïàí³ºþ íàëåæíèõ éîìó àêö³é çà ñïðàâåäëèâîþ ö³íîþ;

• íà êîæíó âèïóùåíó Êîìïàí³ºþ àêö³þ îäí³º¿ êàòåãîð³¿ âèïëà÷óºòüñÿ îäíà-
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êîâèé ðîçì³ð äèâ³äåíä³â. Íå äîïóñêàºòüñÿ â ðàìêàõ îäí³º¿ êàòåãîð³¿ àêö³é âñòà-
íîâëåííÿ ïåðåâàã äëÿ îòðèìàííÿ äèâ³äåíä³â ð³çíèìè ãðóïàìè Àêö³îíåð³â;

• óñ³ì Àêö³îíåðàì íàäàþòüñÿ ð³âí³ ïðàâà òà ìîæëèâîñò³ ùîäî äîñòóïó äî 
³íôîðìàö³¿, ïîâ’ÿçàíî¿ ç ä³ÿëüí³ñòþ Êîìïàí³¿;

4. Êîìïàí³ÿ çàáåçïå÷óº Àêö³îíåðàì - íåðåçèäåíòàì Óêðà¿íè ìîæëèâ³ñòü äëÿ 
ðåàë³çàö³¿ ñâî¿õ ïðàâ íàð³âí³ ç ³íøèìè Àêö³îíåðàìè.

5. Ó ðàç³ çä³éñíåííÿ äîäàòêîâîãî âèïóñêó àêö³é Êîìïàí³ÿ çàáåçïå÷óº ð³â-
íå ïåðåâàæíå ïðàâî âñ³õ Àêö³îíåð³â ïðèäáàòè äîäàòêîâî âèïóùåí³ àêö³¿  
ó ê³ëüêîñò³, ïðîïîðö³éí³é ¿õí³é ³ñíóþ÷³é ÷àñòö³ ó Ñòàòóòíîìó êàï³òàë³ Êîìïàí³¿ 
íà äåíü ïðèéíÿòòÿ ð³øåííÿ ïðî äîäàòêîâèé âèïóñê àêö³é Êîìïàí³¿.

6. Êîìïàí³ÿ ïîñò³éíî ðîçðîáëÿº òà âïðîâàäæóº íåîáõ³äí³ âíóòð³øí³ ìåõà-
í³çìè ç ìåòîþ çàïîá³ãàííÿ íåïðàâîì³ðíîìó âèêîðèñòàííþ ³íñàéäåðñüêî¿ ³í-
ôîðìàö³¿ ïîñàäîâèìè îñîáàìè Êîìïàí³¿ òà ³íøèìè ³íñàéäåðàìè.

Ðîçä³ë ² ² ²

ÇÀÕÈÑÒ ÏÐÀÂ ÀÊÖ²ÎÍÅÐ²Â ÒÀ ²ÍÂÅÑÒÎÐ²Â 

1. Êîìïàí³ÿ ðîçóì³º òå, ùî âïåâíåí³ñòü Àêö³îíåð³â òà ³íâåñòîð³â â åêîíîì³÷-
í³é ñòàá³ëüíîñò³ Êîìïàí³¿ òà â íàä³éí³é êîðïîðàòèâí³é ïðàêòèö³ óïðàâë³ííÿ º 
îäí³ºþ ç íàéâàæëèâ³øèõ ïåðåâàã Êîìïàí³¿ òà çàïîðóêîþ ãîòîâíîñò³ âêëàäàòè â 
íå¿ êîøòè, àêòèâíî ï³äòðèìóþ÷è ä³ÿëüí³ñòü òà ïðîåêòè, ÿê³ âîíà ðåàë³çóº, òàêèì 
÷èíîì çàáåçïå÷óþ÷è óñï³õ ¿¿ á³çíåñó â ö³ëîìó. 

2. Âðàõîâóþ÷è âèùåñêàçàíå, Êîìïàí³ÿ äîêëàäàº óñ³õ çóñèëü çàäëÿ ìàêñè-
ìàëüíîãî çàäîâîëåííÿ ïîòðåá Àêö³îíåð³â òà ³íâåñòîð³â Êîìïàí³¿ òà íàëàãîäæåí-
íÿ âçàºìîâ³äíîñèí ì³æ íèìè é Êîìïàí³ºþ, çàäëÿ äîñÿãíåííÿ ñòðàòåã³÷íèõ ö³ëåé 
Êîìïàí³¿.

3. Êîìïàí³ÿ çîñåðåäæóº ñâîþ ä³ÿëüí³ñòü íà íàñòóïíèõ ïðèíöèïàõ:
• ä³ÿòè ó â³äïîâ³äíîñò³ äî ÷èííîãî çàêîíîäàâñòâà Óêðà¿íè òà âèçíà-

íî¿ ì³æíàðîäíî¿ ïðàêòèêè äîáðîñîâ³ñíîãî óïðàâë³ííÿ ç ìåòîþ çàáåçïå-
÷åííÿ ìàêñèìàëüíîãî çàõèñòó Àêö³îíåð³â òà ³íâåñòîð³â Êîìïàí³¿ â³ä áóäü-
ÿêèõ âïëèâ³â, ä³é òà ³í., ÿê³ ìîæóòü ïðèçâåñòè äî îáìåæåííÿ ¿õí³õ ïðàâ  
òà ³íòåðåñ³â;

• âðàõîâóþ÷è âàæëèâó ðîëü ñòðàòåã³÷íèõ ³íâåñòîð³â, Êîìïàí³ÿ äîêëàäàº 
óñ³õ çóñèëü çàäëÿ ìàêñèìàëüíîãî çàáåçïå÷åííÿ ¿õíüî¿ ó÷àñò³ ó á³çíåñ³ Êîìïàí³¿;

• âðàõîâóþ÷è âåëèêó ê³ëüê³ñòü ì³íîðèòàðíèõ Àêö³îíåð³â, Êîìïàí³ÿ ïðîâî-
äèòü ïîë³òèêó íàéá³ëüøîãî ñïðèÿííÿ ó÷àñò³ öèõ Àêö³îíåð³â  â óïðàâë³íí³ Êîìïà-
í³ºþ òà çàõèñò³ ¿õí³õ ïðàâ.

Ðîçä³ë ²V

ÎÐÃÀÍÈ ÓÏÐÀÂË²ÍÍß ÒÀ ÊÎÍÒÐÎËÞ 

1. Âèùèì îðãàíîì óïðàâë³ííÿ Êîìïàí³¿ º Çàãàëüí³ çáîðè àêö³îíåð³â, äî êîì-
ïåòåíö³¿ ÿêèõ íàëåæèòü âèð³øåííÿ îñíîâíèõ ïèòàíü ä³ÿëüíîñò³ Êîìïàí³¿, ùî çà-
êð³ïëåí³ ó Ñòàòóò³ Êîìïàí³¿.

2. Çàãàëüí³ çáîðè àêö³îíåð³â Êîìïàí³¿ îáèðàþòü Íàãëÿäîâó ðàäó, ÿêà ïðåä-
ñòàâëÿº ³íòåðåñè àêö³îíåð³â ó ïåðåðâ³ ì³æ Çàãàëüíèìè çáîðàìè àêö³îíåð³â òà âè-
ð³øóº óñ³ îñíîâí³ ïèòàííÿ ä³ÿëüíîñò³ Êîìïàí³¿, êð³ì òèõ, ùî, çã³äíî ç ÷èííèì 
çàêîíîäàâñòâîì Óêðà¿íè íàëåæàòü äî âèêëþ÷íî¿ êîìïåòåíö³¿ Çàãàëüíèõ çáîð³â 
àêö³îíåð³â. 

3. Òàêîæ Çàãàëüí³ çáîðè àêö³îíåð³â Êîìïàí³¿ îáèðàþòü Äèðåêö³þ, ÿêó î÷î-
ëþº Ãåíåðàëüíèé äèðåêòîð. Äèðåêö³ÿ ó ñâî¿é ä³ÿëüíîñò³ çàáåçïå÷óº ïîòî÷íó 
(îïåðàòèâíó) ä³ÿëüí³ñòü Êîìïàí³¿.

4. Ðåâ³ç³éíà êîì³ñ³ÿ Êîìïàí³¿ çä³éñíþº ïåðåâ³ðêó ô³íàíñîâî-ãîñïîäàðñüêî¿ 
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ä³ÿëüíîñò³ Êîìïàí³¿ òà îáèðàºòüñÿ  Çàãàëüíèìè çáîðàìè àêö³îíåð³â.
5.  Êîìïàí³ÿ ñâ³äîìà òîãî, ùî ÷ëåíè îðãàí³â óïðàâë³ííÿ òà êîíòðîëþ ïîâè-

íí³ âîëîä³òè çíàííÿìè, êâàë³ô³êàö³ºþ òà äîñâ³äîì, íåîáõ³äíèìè äëÿ âèêîíàííÿ 
ñâî¿õ ïîñàäîâèõ îáîâ’ÿçê³â. Êð³ì êâàë³ô³êàö³¿ òà äîñâ³äó êàíäèäàò³â ïðè îáðàíí³ 
÷ëåí³â îðãàí³â óïðàâë³ííÿ òà êîíòðîëþ, Êîìïàí³ÿ çàâæäè âðàõîâóº é òàê³ ôàêòî-
ðè, ÿê ðåïóòàö³ÿ òà â³ê êàíäèäàòà, íàÿâí³ñòü ïîòåíö³éíîãî êîíôë³êòó ³íòåðåñ³â, 
ìîæëèâó ó÷àñòü êàíäèäàòà ó âèð³øåíí³ ïèòàíü, ïîâ’ÿçàíèõ ³ç çä³éñíåííÿì Êîì-
ïàí³ºþ çîâí³øíüîåêîíîì³÷íî¿ ä³ÿëüíîñò³ òîùî. Êðèòåð³¿ ï³äáîðó êàíäèäàò³â ó 
÷ëåíè îðãàí³â óïðàâë³ííÿ òà êîíòðîëþ âèçíà÷àþòüñÿ ó çàêð³ïëåíèõ âíóòð³øí³õ 
ïîëîæåíÿõ Êîìïàí³¿.

6. Ç ìåòîþ çàáåçïå÷åííÿ íåçàëåæíîñò³ Íàãëÿäîâî¿ ðàäè Êîìïàí³¿, äî ¿¿ ñêëà-
äó ìîæóòü çàëó÷àòèñÿ íåçàëåæí³ ÷ëåíè. Íåçàëåæíèì ââàæàºòüñÿ ÷ëåí Íàãëÿäî-
âî¿ ðàäè Êîìïàí³¿, ÿêèé íå ìàº áóäü-ÿêèõ ñóòòºâèõ ä³ëîâèõ, ðîäèííèõ àáî ³íøèõ 
çâ’ÿçê³â ç Êîìïàí³ºþ, ÷ëåíàìè Äèðåêö³¿ ÷è êðóïíèì Àêö³îíåðîì Êîìïàí³¿ òà íå º 
ïðåäñòàâíèêîì äåðæàâè.

Êîìïàí³ÿ  ââàæàº, ùî åôåêòèâíå çä³éñíåííÿ ôóíêö³é Íàãëÿäîâî¿ ðàäè ïîòðå-
áóº íàÿâíîñò³ â ¿¿ ñêëàä³ íåçàëåæíèõ ÷ëåí³â, òîáòî îñ³á, ÿê³ º íåçàëåæíèìè â³ä ïî-
ñàäîâèõ îñ³á Êîìïàí³¿, ïîâ’ÿçàíèõ ç íåþ îñ³á, çíà÷íèõ êîíòðàãåíò³â òà òàêèõ,  ÿê³ 
íå ïåðåáóâàþòü ç Êîìïàí³ºþ ó â³äíîñèíàõ, ùî ìîæóòü âïëèíóòè íà íåçàëåæí³ñòü 
ñóäæåíü. 

Êðèòåð³¿ íåçàëåæíîñò³ ÷ëåí³â Íàãëÿäîâî¿ ðàäè Êîìïàí³¿ çàêð³ïëåí³  ó âíó-
òð³øí³õ ïîëîæåíÿõ Êîìïàí³¿. ²íôîðìàö³ÿ ïðî ê³ëüê³ñòü íåçàëåæíèõ ÷ëåí³â Íà-
ãëÿäîâî¿ ðàäè ðîçêðèâàºòüñÿ ó ð³÷íîìó çâ³ò³ Êîìïàí³¿.

7. Ðåãëàìåíòàö³ÿ îñíîâíèõ ïèòàíü ä³ÿëüíîñò³ îðãàí³â óïðàâë³ííÿ òà êîíòðî-
ëþ Êîìïàí³¿, à ñàìå: ïîðÿäîê ñòâîðåííÿ, êîìïåòåíö³ÿ, ïîðÿäîê ïðèéíÿòòÿ íèìè 
ð³øåíü â³äïîâ³äíî äî âèìîã ÷èííîãî çàêîíîäàâñòâà Óêðà¿íè - ÷³òêî çàêð³ïëåíà ó 
Ñòàòóò³ òà âíóòð³øí³õ ïîëîæåííÿõ Êîìïàí³¿.

8. Êîìïàí³ÿ, ç ìåòîþ åôåêòèâíîãî óïðàâë³ííÿ òà ìîí³òîðèíãó íàëåæíîãî 
âèêîíàííÿ âñ³ìà îðãàíàìè óïðàâë³ííÿ òà êîíòðîëþ Êîìïàí³¿ ñâî¿õ ôóíêö³é, 
çàáåçïå÷óº ðàö³îíàëüíèé ³ ÷³òêèé ðîçïîä³ë ïîâíîâàæåíü ì³æ íèìè, à òàêîæ íà-
ëåæíó ñèñòåìó ï³äçâ³òíîñò³ òà êîíòðîëþ. Êîìïàí³ÿ ñòâîðþº íåîáõ³äí³ óìîâè äëÿ 
ñâîº÷àñíîãî îáì³íó ³íôîðìàö³ºþ, ÿêèé íåîáõ³äíèé äëÿ âèêîíàííÿ îðãàíàìè 
óïðàâë³ííÿ òà êîíòðîëþ Êîìïàí³¿ ñâî¿õ ôóíêö³é òà îïåðàòèâíîãî ïðèéíÿòòÿ 
íèìè â³äïîâ³äíèõ ð³øåíü, à òàêîæ äëÿ åôåêòèâíî¿ âçàºìîä³¿ ì³æ íèìè. Îðãàíè 
óïðàâë³ííÿ òà êîíòðîëþ Êîìïàí³¿ òà ¿õí³ ïîñàäîâ³ îñîáè ïîâèíí³ ä³ÿòè äîáðî-
ñîâ³ñíî òà ðîçóìíî â ³íòåðåñàõ Êîìïàí³¿.

9. Êîìïàí³ÿ äëÿ çàáåçïå÷åííÿ íàëåæíîãî ð³âíÿ êîðïîðàòèâíîãî óïðàâë³í-
íÿ, äîêëàäàº ìàêñèìàëüíèõ çóñèëü çàäëÿ ðîçóì³ííÿ óñ³ìà îðãàíàìè óïðàâë³ííÿ 
òà êîíòðîëþ Êîìïàí³¿ òîãî, ùî çä³éñíþþ÷è ñâîþ ä³ÿëüí³ñòü, âîíè ñï³ëüíî ïðà-
öþþòü íà äîñÿãíåííÿ ñòðàòåã³÷íî¿ ìåòè Êîìïàí³¿, à îö³íêà ä³ÿëüíîñò³ êîæíî-
ãî îðãàíó óïðàâë³ííÿ òà êîíòðîëþ çîêðåìà çàëåæèòü â³ä ðåçóëüòàò³â ä³ÿëüíîñò³ 
Êîìïàí³¿ â ö³ëîìó. 

10. Êîìïàí³ÿ ñâ³äîìà òîãî, ùî ðåçóëüòàòè ¿¿ ä³ÿëüíîñò³ çàëåæàòü â³ä ÷åñíîãî, 
äîáðîñîâ³ñíîãî òà ñóìë³ííîãî âèêîíàííÿ ïîñàäîâèìè îñîáàìè Êîìïàí³¿ ñâî¿õ 
îáîâ’ÿçê³â, òîìó Êîìïàí³ÿ, ìàþ÷è íà ìåò³ çäîáóòè äîâ³ðó ³íâåñòîð³â, ñòâîðþº íà-
ëåæí³ âíóòð³øí³ ìåõàí³çìè äëÿ çàïîá³ãàííÿ øàõðàéñüêîìó âèëó÷åííþ àêòèâ³â 
Êîìïàí³¿ ÷è ³íøèì ä³ÿì ç áîêó ïîñàäîâèõ îñ³á Êîìïàí³¿, ùî ñóïåðå÷àòü ³íòåð-
åñàì Êîìïàí³¿.
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Ðîçä³ë V

ÊÎÐÏÎÐÀÒÈÂÍÈÉ ÑÅÊÐÅÒÀÐ

1. Ç ìåòîþ åôåêòèâíîãî îðãàí³çàö³éíîãî òà ³íôîðìàö³éíîãî çàáåçïå÷åííÿ 
ä³ÿëüíîñò³ îðãàí³â óïðàâë³ííÿ òà êîíòðîëþ Êîìïàí³¿, íàëåæíîãî ³íôîðìóâàííÿ 
Àêö³îíåð³â òà çà³íòåðåñîâàíèõ îñ³á, Êîìïàí³ÿ çàïðîâàäàäæóº ïîñàäó êîðïîðà-
òèâíîãî ñåêðåòàðÿ.

2. Îñíîâíèìè çàâäàííÿìè êîðïîðàòèâíîãî ñåêðåòàðÿ º: 
• çàáåçïå÷åííÿ ï³äãîòîâêè òà ïðîâåäåííÿ Çàãàëüíèõ çáîð³â àêö³îíåð³â, çà-

ñ³äàíü Íàãëÿäîâî¿ ðàäè òà Äèðåêö³¿; 
• çàáåçïå÷åííÿ íàäàííÿ ñâîº÷àñíî¿ òà äîñòîâ³ðíî¿ ³íôîðìàö³¿ ïðî Êîìïà-

í³þ îðãàíàì óïðàâë³ííÿ òà êîíòðîëþ é Àêö³îíåðàì; 
• íàëàãîäæåííÿ äîêóìåíòîîá³ãó Êîìïàí³¿ â ö³ëîìó;
• çàáåçïå÷åííÿ çâîðîòíüîãî çâ’ÿçêó ç Àêö³îíåðàìè Êîìïàí³¿, ó òîìó ÷èñë³ 

ðîç’ÿñíåííÿ àêö³îíåðàì ¿õí³õ ïðàâ, ðîçãëÿä çâåðíåíü àêö³îíåð³â ùîäî ïîðóøåí-
íÿ ¿õí³õ ïðàâ, òîùî; 

• íàëàãîäæåííÿ çâ’ÿçê³â ³ç çà³íòåðåñîâàíèìè îñîáàìè Êîìïàí³¿ (ïðà-
ö³âíèêè, êðåäèòîðè, ñïîæèâà÷³ Êîìïàí³¿, òåðèòîð³àëüíà ãðîìàäà, íà òå-
ðèòîð³¿ ÿêî¿ ðîçòàøîâàíà Êîìïàí³ÿ, à òàêîæ â³äïîâ³äí³ äåðæàâí³ îðãàíè  
òà îðãàíè ì³ñöåâîãî ñàìîâðÿäóâàííÿ);

• íàäàííÿ îðãàíàì óïðàâë³ííÿ òà êîíòðîëþ Êîìïàí³¿ âèñíîâê³â òà 
ðîçðîáêà ïðîïîçèö³é ùîäî ïðèâåäåííÿ âíóòð³øí³õ äîêóìåíò³â Êîìïà-
í³¿ ó â³äïîâ³äí³ñòü äî ì³æíàðîäíèõ ñòàíäàðò³â êîðïîðàòèâíîãî óïðàâë³ííÿ  
òà ÷èííîãî çàêîíîäàâñòâà Óêðà¿íè.

Ç ìåòîþ âñòàíîâëåííÿ ó Êîìïàí³¿ ïðîçîðîãî äîêóìåíòîîá³ãó òà ÷³òêîãî äî-
òðèìàííÿ ïîðÿäêó îðãàí³çàö³¿ ä³ÿëüíîñò³ îðãàí³â óïðàâë³ííÿ Êîìïàí³¿, äî ïî-
âíîâàæåíü êîðïîðàòèâíîãî ñåêðåòàðÿ â³äíîñÿòüñÿ ôóíêö³¿ ñåêðåòàðÿ Çàãàëüíèõ 
çáîð³â àêö³îíåð³â, Íàãëÿäîâî¿ ðàäè òà Äèðåêö³¿ Êîìïàí³¿. 

Êîðïîðàòèâíèé ñåêðåòàð ïîâèíåí âîëîä³òè íåîáõ³äíèìè äëÿ âèêîíàííÿ 
ñâî¿õ çàâäàíü çíàííÿìè, áåçäîãàííîþ ðåïóòàö³ºþ, à òàêîæ êîðèñòóâàòèñÿ äîâ³-
ðîþ ç áîêó Àêö³îíåð³â Êîìïàí³¿.

Ðîçä³ë V²

ÑÎÖ²ÀËÜÍÀ Â²ÄÏÎÂ²ÄÀËÜÍ²ÑÒÜ 

6.1. Ïîë³òè÷íà íåéòðàëüí³ñòü.
Ïîáóäîâà âçàºìîâ³äíîñèí ç Àêö³îíåðàìè, ïðàö³âíèêàìè, ñïîæèâà÷àìè, 

êîíòðàãåíòàìè òà ³íøèìè îñîáàìè, ùî çàö³êàâëåí³ ó ä³ÿëüíîñò³ Êîìïàí³¿ ÿê 
âñåðåäèí³  Êîìïàí³¿, òàê ³ íàçîâí³  çä³éñíþºòüñÿ çà ïðèíöèïîì ïîë³òè÷íî¿ íåé-
òðàëüíîñò³ òà íåçààíãàæîâàíîñò³. 

6.2. Ïðîìèñëîâà áåçïåêà, îõîðîíà ïðàö³  
 òà çáåðåæåííÿ íàâêîëèøíüîãî ñåðåäîâèùà.

Îäí³ºþ ç íàéâàæëèâ³øèõ ñòðàòåã³÷íèõ ö³ëåé Êîìïàí³¿ º: ï³äòðèìàííÿ ïðî-
ìèñëîâî¿ áåçïåêè, îõîðîíà ïðàö³ òà çáåðåæåííÿ íàâêîëèøíüîãî ñåðåäîâèùà, 
ùî â³äïîâ³äàº ñó÷àñíîìó ð³âíþ ðîçâèòêó íàóêè, òåõí³êè òà ñóñï³ëüñòâà â ö³ëîìó. 

Âðàõîâóþ÷è òàêîæ â³äïîâ³äàëüí³ñòü Êîìïàí³¿ ïåðåä ñóñï³ëüñòâîì, ïîë³òèêà 
Êîìïàí³¿ ó ñôåð³ ï³äòðèìêè ïðîìèñëîâî¿ áåçïåêè, îõîðîíè ïðàö³ òà çáåðåæåííÿ 
íàâêîëèøíüîãî ñåðåäîâèùà ãðóíòóºòüñÿ íà íàñòóïíèõ ïðèíöèïàõ:

• äîñÿãíåíÿ ð³âíÿ åêîëîã³÷íî¿ áåçïåêè ó ñôåð³ ïåðåâåçåííÿ, çáåð³ãàííÿ òà 
ðåàë³çàö³¿ íàôòîïðîäóêò³â, ùî â³äïîâ³äàº ñó÷àñíîìó ð³âíþ ðîçâèòêó íàóêè, òåõ-
í³êè òà ñóñï³ëüñòâà â ö³ëîìó;

• ï³äâèùåííÿ åêîëîã³÷íî¿ áåçïåêè îá’ºêò³â Êîìïàí³¿, çíèæåííÿ íåãàòèâíî-
ãî âïëèâó íà íàâêîëèøíº ñåðåäîâèùå çà ðàõóíîê ï³äâèùåííÿ íàä³éíîñò³ òåõíî-



9

ëîã³÷íîãî îáëàäíàííÿ, çàáåçïå÷åííÿ éîãî áåçïåêè òà áåçàâàð³éíî¿ ðîáîòè;
• ñòâîðåííÿ â Êîìïàí³¿ åôåêòèâíèõ ïðîöåäóð ï³äãîòîâêè òà ðåàë³çàö³¿ ïðî-

ãðàì ó ñôåð³ ï³äòðèìêè ïðîìèñëîâî¿ áåçïåêè,  îõîðîíè ïðàö³ òà çáåðåæåííÿ 
íàâêîëèøíüîãî ñåðåäîâèùà, ùî áóäóòü çàáåçïå÷óâàòè ïîñò³éíå âèð³øåííÿ íàé-
á³ëüø âàæëèâèõ çàâäàíü åêîëîã³÷íî¿ áåçïåêè, ùî ïîñòàþòü ïåðåä Êîìïàí³ºþ;

• çíèæåííÿ òåõíîãåííîãî íàâàíòàæåííÿ íà íàâêîëèøíº ñåðåäîâèùå â³ä 
ââåäåííÿ â ä³þ íîâèõ îá’ºêò³â Êîìïàí³¿ çà ðàõóíîê ïðîâåäåííÿ ¿¿ åêîëîã³÷íî¿ 
åêñïåðòèçè òà ïîêðàùåííÿ ÿêîñò³ ï³äãîòîâêè ïåðåäïðîåêòíî¿ òà ïðîåêòíî¿  äî-
êóìåíòàö³¿;

• ï³äòðèìàííÿ ïîñò³éíîãî ä³àëîãó ç óñ³ìà çàö³êàâëåíèìè ñòîðîíàìè òà ðå-
ãóëÿðíîãî ïóáë³÷íîãî ³íôîðìóâàííÿ ïðî ðåçóëüòàòè ïðèðîäîîõîðîííî¿ ä³ÿëü-
íîñò³.  

Ï³ä ÷àñ ðåàë³çàö³¿ âèùåíàâåäåíèõ ö³ëåé ó ñôåð³ îõîðîíè ïðàö³ òà çáåðåæåííÿ 
íàâêîëèøíüîãî ñåðåäîâèùà Êîìïàí³ÿ áåðå íà ñåáå íàñòóïí³ çîáîâ’ÿçàííÿ:

• äîáèâàòèñÿ ïîñë³äîâíîãî ïîêðàùåííÿ õàðàêòåðèñòèê òà ïîêàçíèê³â 
âïëèâ³â çä³éñíþâàíî¿ ä³ÿëüíîñò³, ïðîäóêö³¿ òà ïîñëóã, ùî íàäàþòüñÿ, íà íàâêî-
ëèøíº ñåðåäîâèùå, â³äïîâ³äíî äî ñó÷àñíîãî ð³âíÿ íàóêè, òåõí³êè òà ñóñï³ëüñòâà 
â ö³ëîìó;

• âèêîðèñòîâóâàòè ïåðåäîâ³ òåõíîëîã³¿ òà ìåòîäè óïðàâë³ííÿ äëÿ çíèæåííÿ 
îá’ºì³â âèêèä³â, ì³í³ì³çàö³¿ íåãàòèâíèõ âïëèâ³â íà íàâêîëèøíº ñåðåäîâèùå òà 
çáåðåæåííÿ ïðèðîäíèõ ðåñóðñ³â;

• ïîñò³éíî âäîñêîíàëþâàòè çàñîáè ïðàö³ íà îñíîâ³ ðîçðîáîê ñâ³òîâîãî ð³â-
íÿ òà âïðîâàäæåííÿ áåçïå÷íèõ òåõíîëîã³é òà îáëàäíàííÿ;

• ïðèéìàòè òà ðåàë³çîâóâàòè óñ³ ìîæëèâ³ óïðàâë³íñüêî-âèðîáíè÷³ ð³øåííÿ 
ç îáîâ’ÿçêîâèì âðàõóâàííÿì åêîëîã³÷íîãî àñïåêòó ìàéáóòíüî¿ ä³ÿëüíîñò³ òà ïî-
ñëóã, ùî áóäóòü íàäàâàòèñÿ;

• ïðîâîäèòè îö³íêó âïëèâó ìàéáóòíüî¿ ãîñïîäàðñüêî¿ ä³ÿëüíîñò³ íà íàâêî-
ëèøíº ñåðåäîâèùå, çäîðîâ’ÿ íàñåëåííÿ òà ïåðñîíàëó;

• âèìàãàòè â³ä ï³äðÿäíèê³â, ÿê³ âåäóòü ðîáîòè íà êîðèñòü Êîìïàí³¿, âèêî-
ðèñòàííÿ ïðèéíÿòèõ Êîìïàí³ºþ ñòàíäàðò³â òà íîðì ó ñôåð³ ï³äòðèìêè ïðîìèñ-
ëîâî¿ áåçïåêè, åêîëîã³÷íî¿ áåçïåêè, îõîðîíè ïðàö³ òà çäîðîâ’ÿ, ÿê³ ïðèéíÿò³ â 
Êîìïàí³¿;

• ïåð³îäè÷íî ³íôîðìóâòè âñ³ çàö³êàâëåí³ ñòîðîíè ïðî ä³ÿëüí³ñòü Êîìïàí³¿ 
ó ñôåð³ ï³äòðèìêè ïðîìèñëîâî¿ áåçïåêè, îõîðîíè íàâêîëèøíüîãî ñåðåäîâèùà;

• âèìàãàòè â³ä óñüîãî ïåðñîíàëó Êîìïàí³¿, ùî ïîâ’ÿçàíèé ç íàäàííÿì ïî-
ñëóã ó ñôåð³ ïåðåâåçåííÿ, çáåð³ãàííÿ òà ðåàë³çàö³¿ íàôòîïðîäóêò³â, ä³ÿòè ó â³äïî-
â³äíîñò³ äî ÷èííèõ ïðàâèë òà íîðì òåõí³êè áåçïåêè, îõîðîíè ïðàö³, ï³äòðèìêè 
ïðîìèñëîâî¿ áåçïåêè òà çáåðåæåííÿ íàâêîëèøíüîãî ñåðåäîâèùà.

6.3. Ïîë³òèêà îïëàòè òà ìîòèâàö³¿ ïðàö³. 
Âðàõîâóþ÷è ôóíäàìåíòàëüíèé õàðàêòåð ïîë³òèêè îïëàòè òà ìîòèâàö³¿ ïðàö³ 

ó â³äíîñèíàõ ç ïðàö³âíèêàìè, Êîìïàí³ÿ çä³éñíþº ¿¿ íà íàñòóïíèõ ïðèíöèïàõ:
• ºäèíà ïîë³òèêà îïëàòè òà ìîòèâàö³¿ ïðàö³ Êîìïàí³¿;
• ñòâîðåííÿ ðîáî÷î¿ îáñòàíîâêè, ùî çàñíîâàíà íà â³äêðèòîñò³, âçàºìîïîâà-

ç³ òà ñïðèÿíí³ ðîçêðèòòþ çä³áíîñòåé êîæíîãî ïðàö³âíèêà çîêðåìà, òà êîëåêòèâó 
â ö³ëîìó; 

• âñòàíîâëåííÿ ì³í³ìàëüíîãî ãàðàíòîâàíîãî ð³âíÿ îïëàòè ïðàö³ â Êîìïàí³¿ 
äëÿ âñ³õ ïðîôåñ³éíî-êâàë³ô³êîâàíèõ ãðóï ïðàö³âíèê³â íà ð³âí³, ùî ïåðåâèùóº 
çàêîíîäàâ÷î âñòàíîâëåíèé ð³âåíü ì³í³ìàëüíî¿ çàðîá³òíî¿ ïëàòè, ç ðîçðàõóíêó 
çàäîâîëåííÿ îñíîâíèõ æèòòºâî íåîáõ³äíèõ ïîòðåá;

• ïðîçîð³ñòü, îá’ºêòèâí³ñòü òà êîíêóðåíòí³ñòü ñèñòåìè îïëàòè òà ìîòèâàö³¿ 
ïðàö³ ïðàö³âíèê³â Êîìïàí³¿;

• ïåð³îäè÷íå ï³äâèùåííÿ çàðîá³òíî¿ ïëàòè ó çâ’ÿçêó ³ç ï³äâèùåííÿì ïðî-
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äóêòèâíîñò³ ïðàö³;
• âèêîðèñòàííÿ ãíó÷êèõ ñèñòåì ïðåì³þâàííÿ ç ìåòîþ íàéá³ëüøîãî âðàõó-

âàííÿ ³íäèâ³äóàëüíîãî òðóäîâîãî âêëàäó  ïðàö³âíèêà â ðîáîòó Êîìïàí³¿ â ö³ëî-
ìó;

• ñîö³àëüíèé çàõèñò ïðàö³âíèê³â Êîìïàí³¿;
• íàäàííÿ ïðàö³âíèêàì ìîæëèâîñò³ íàâ÷àííÿ òà ï³äâèùåííÿ êâàë³ô³êàö³¿.
6.4. Ï³äòðèìêà êóëüòóðè, ñïîðòó òà áëàãîä³éíà ä³ÿëüí³ñòü.
Óñâ³äîìëþþ÷è ôóíäàìåíòàëüíó ðîëü ìåöåíàòñòâà òà ñïîíñîðñòâà äëÿ ðîçâè-

òêó êóëüòóðè òà ñïîðòó â óìîâàõ ðèíêîâî¿ åêîíîì³êè, Êîìïàí³ÿ øóêàº ìîæëèâîñ-
ò³ äëÿ íàäàííÿ ìàòåð³àëüíî¿ äîïîìîãè:

• òâîð÷èì îñîáèñòîñòÿì òà êîëåêòèâàì, òåàòðàì, ìóçåÿì;
• ñïîðòèâíèì êîìàíäàì òà ñïîðòñìåíàì ð³çíîãî ð³âíÿ;
• ãðîìàäñüêèì îðãàí³çàö³ÿì.
Âèçíàþ÷è íåïåðåñ³÷íó ö³íí³ñòü áëàãîä³éíèöüêî¿ ä³ÿëüíîñò³ â áóäü-ÿêîìó ñóñ-

ï³ëüñòâ³  òà îñîáëèâó ïîòðåáó â í³é äåÿêèõ îðãàí³çàö³é ³ ëþäåé â ñêðóòíèé ïåðå-
õ³äíèé ïåð³îä, Êîìïàí³ÿ âèêîðèñòîâóº íàÿâí³ ìîæëèâîñò³ äëÿ íàäàííÿ áëàãîä³é-
íî¿ äîïîìîãè:

• áåçïîñåðåäíüî îñîáàì – âåòåðàíàì, ³íâàë³äàì,  ä³òÿì – ñèðîòàì òà ³í.;
• äåðæàâíèì áþäæåòíèì îðãàí³çàö³ÿì ñîö³àëüíî¿ ñïðÿìîâàíîñò³, ùî îïè-

íèëèñÿ â òÿæêîìó åêîíîì³÷íîìó ñòàíîâèù³ – ë³êàðíÿì, äèòÿ÷èì áóäèíêàì òà 
óñòàíîâàì íàóêè òà êóëüòóðè;

• ðåë³ã³éíèì òà áëàãîä³éíèì îðãàí³çàö³ÿì.

Ðîçä³ë V² ²

ÐÎÇÊÐÈÒÒß ²ÍÔÎÐÌÀÖ²¯ ÒÀ ÇÂ’ßÇÊÈ  
Ç ÃÐÎÌÀÄÑÜÊ²ÑÒÞ

1. Êîìïàí³ÿ ðîçóì³º, ùî ¿¿ ä³ÿëüí³ñòü ó ïðîçîðîìó ðåæèì³, çà çðîçóì³ëèìè 
äëÿ âñ³õ ïðàâèëàìè  äîçâîëÿº ï³äâèùóâàòè ¿¿ åôåêòèâí³ñòü, ñïðèÿº çàõèñòó òà ðå-
àë³çàö³¿ ïðàâ ³íâåñòîð³â òà Àêö³îíåð³â, çàëó÷åííþ âíóòð³øí³õ ³ çîâí³øí³õ ³íâåñ-
òèö³é. 

2. Òàêîæ, Êîìïàí³ÿ ñâ³äîìà òîãî, ùî íàÿâí³ñòü ñâîº÷àñíî¿, äîñòîâ³ðíî¿ òà âè-
÷åðïíî¿ ³íôîðìàö³¿ ïðî Êîìïàí³þ º âàæëèâîþ óìîâîþ äëÿ çä³éñíåííÿ Àêö³îíå-
ðàìè òà ïîòåíö³éíèìè ³íâåñòîðàìè îá’ºêòèâíî¿ îö³íêè ô³íàíñîâî-åêîíîì³÷íî-
ãî ñòàíó Êîìïàí³¿ òà äëÿ ïðèéíÿòòÿ íèìè âèâàæåíèõ ð³øåíü ùîäî ïðèäáàííÿ, 
â³ä÷óæåííÿ ö³ííèõ ïàïåð³â àáî çä³éñíåííÿ ³íâåñòèö³é ó Êîìïàí³þ, à òàêîæ ãîëî-
ñóâàííÿ íà Çàãàëüíèõ çáîðàõ àêö³îíåð³â. 

3. Ðîçêðèòòÿ ³íôîðìàö³¿ ïðî Êîìïàí³þ º íåîáõ³äíîþ ïåðåäóìîâîþ äîâ³ðè 
äî Êîìïàí³¿ ç áîêó ³íâåñòîð³â òà Àêö³îíåð³â, ³ ñïðèÿº çàëó÷åííþ êàï³òàëó. Ðîç-
êðèòòÿ ³íôîðìàö³¿ ìàº âåëèêå çíà÷åííÿ äëÿ ï³äâèùåííÿ åôåêòèâíîñò³ ä³ÿëüíîñ-
ò³ ñàìî¿ Êîìïàí³¿, îñê³ëüêè ïîâíà òà äîñòîâ³ðíà ³íôîðìàö³ÿ íàäàº ìîæëèâ³ñòü 
îðãàíàì óïðàâë³ííÿ òà êîíòðîëþ Êîìïàí³¿ îá’ºêòèâíî îö³íèòè äîñÿãíåííÿ Êîì-
ïàí³¿ òà ðîçðîáèòè ñòðàòåã³þ ¿¿ ïîäàëüøîãî ðîçâèòêó. 

4. Òîìó, âðàõîâóþ÷è âèùåñêàçàíå, Êîìïàí³ÿ ñâîº÷àñíî òà äîñòóïíèìè çà-
ñîáàìè ðîçêðèâàº ïîâíó ³ äîñòîâ³ðíó ³íôîðìàö³þ ç óñ³õ ñóòòºâèõ ïèòàíü, ùî 
ñòîñóþòüñÿ ¿¿ ä³ÿëüíîñò³, ç ìåòîþ íàäàííÿ ìîæëèâîñò³ êîðèñòóâà÷àì ³íôîðìàö³¿ 
(Àêö³îíåðàì, êðåäèòîðàì, ïîòåíö³éíèì ³íâåñòîðàì òîùî) ïðèéìàòè âèâàæåí³ 
ð³øåííÿ. 

5. Ó Êîìïàí³¿ ³ñíóº åôåêòèâíà ñèñòåìà âíóòð³øíüîãî êîíòðîëþ çà äîñòîâ³ð-
í³ñòþ ³íôîðìàö³¿, ùî ðîçêðèâàºòüñÿ Êîìïàí³ºþ, â ìåæàõ ÿêî¿: Äèðåêö³ÿ íåñå â³ä-
ïîâ³äàëüí³ñòü çà äîñòîâ³ðí³ñòü áóõãàëòåðñüêîãî îáë³êó, ô³íàíñîâî¿ òà íåô³íàí-
ñîâî¿ ³íôîðìàö³¿; Ðåâ³ç³éíà êîì³ñ³ÿ çàáåçïå÷óº çä³éñíåííÿ íàëåæíîãî êîíòðîëþ 
çà ô³íàíñîâî-ãîñïîäàðñüêîþ ä³ÿëüí³ñòþ Êîìïàí³¿; Íàãëÿäîâà ðàäà çàáåçïå÷óº 
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íàëåæíèé êîíòðîëü çà äîñòîâ³ðí³ñòþ ³íôîðìàö³¿, ùî ðîçêðèâàºòüñÿ Êîìïàí³ºþ, 
òà ôóíêö³îíóâàííÿì íåçàëåæíîãî òà ÿê³ñíîãî çîâí³øíüîãî àóäèòó. 

6. Êîìïàí³ÿ âèêîðèñòîâóº ñó÷àñí³ çàñîáè îïðèëþäíåííÿ òà ïîøèðåííÿ 
³íôîðìàö³¿, â òîìó ÷èñë³ ÷åðåç ìåðåæó ²íòåðíåò. Íà âëàñíîìó âåá-ñàéò³ ó ìåðå-
æ³ ²íòåðíåò Êîìïàí³ÿ îïåðàòèâíî ðîçì³ùóº, çîêðåìà, ð³÷í³ òà êâàðòàëüí³ çâ³òè, 
àóäèòîðñüê³ âèñíîâêè, îñîáëèâó ³íôîðìàö³þ, ³íôîðìàö³þ ïðî âèïóñê ö³ííèõ 
ïàïåð³â, ³íôîðìàö³þ, ùî ñòîñóºòüñÿ Çàãàëüíèõ çáîð³â àêö³îíåð³â (âêëþ÷àþ÷è 
ïîâ³äîìëåííÿ ïðî ïðîâåäåííÿ çàãàëüíèõ çáîð³â àêö³îíåð³â, ïðîòîêîëè çáîð³â 
òîùî). 

7. Êîìïàí³ÿ ìàêñèìàëüíî çàáåçïå÷óº ìîæëèâ³ñòü äîñòóïó äî ³íôîðìàö³¿ ïðè 
ì³í³ìàëüíèõ çàòðàòàõ êîðèñòóâà÷³â.

8. Çàãàëüí³ çàñàäè ³íôîðìàö³éíî¿ ïîë³òèêè Êîìïàí³¿, ùî ñïðÿìîâàí³ íà â³ä-
êðèò³ñòü òà ïðîçîð³ñòü, çàêð³ïëåí³ ó âíóòð³øí³õ ïîëîæåííÿõ Êîìïàí³¿.

Ðîçä³ë V² ² ²

Â²ÄÍÎÑÈÍ Ç ÊÎÍÒÐÀÃÅÍÒÀÌÈ 

1. Â³äíîñèíè ç êîíòðàãåíòàìè ãðóíòóþòüñÿ íà ïðèíöèïàõ:
• ð³âíîñò³;
• âçàºìîâèãîäè;
• ðåãëàìåíòîâàíîñò³;
• êîíêóðåíòíîñò³ ó âèáîð³;
• êîìïåòåíòíîñò³.
2. Áóäü-ÿê³ â³äíîñèíè ç êîíòðàãåíòàìè, âêëþ÷àþ÷è ¿õí³é âèá³ð Êîìïàí³¿ 

áóäóþòüñÿ íà ïðèíöèïàõ ïàðèòåòíîñò³ òà êîíêóðåíòíîñò³,  òîìó áóäü-ÿê³ âòðó-
÷àííÿ (ïðîõàííÿ, òèñê ÷è ³íø³ ä³¿) Àêö³îíåð³â-âëàñíèê³â êðóïíèõ ïàêåò³â àêö³é, 
³íøèõ çàö³êàâëåíèõ îñ³á ÷è ïðåäñòàâíèê³â âëàäè, ùîäî âèáîðó òîãî ÷è ³íøîãî 
êîíòðàãåíòà ÷è óêëàäåííÿ óãîäè ç íèì íà óìîâàõ, ùî ñóïåðå÷àòü ³íòåðåñàì Êîì-
ïàí³¿, íå äîïóñêàþòüñÿ.

3. Óêëàäàííÿ âàæëèâèõ óãîä ç êîíòðàãåíòàìè Êîìïàí³¿ çä³éñíþºòüñÿ  
íà òåíäåðí³é îñíîâ³.

4. Ïîñàäîâ³ îñîáè çîáîâ`ÿçàí³ ðîçêðèâàòè ìîæëèâó çàö³êàâëåí³ñòü  
â óãîäàõ, ó â³äïîâ³äíîñò³ äî ïîë³òèêè Êîìïàí³¿ ùîäî êîíôë³êòó ³íòåðåñ³â.

Ðîçä³ë ²Õ

ÀÓÄÈÒ

1. Êîìïàí³ÿ ñâ³äîìà òîãî, ùî ðîçðàõîâóâàòè íà äîâ³ðó ³íâåñòîð³â òà Àêö³î-
íåð³â íà íàäõîäæåííÿ çîâí³øíüîãî ô³íàíñóâàííÿ ìîæíà ò³ëüêè çà óìîâè çàïðî-
âàäæåííÿ íàëåæíî¿ ñèñòåìè êîíòðîëþ çà ¿¿ ä³ÿëüí³ñòþ. Ò³ëüêè  íàÿâí³ñòü òàêî¿ 
ñèñòåìè äîçâîëÿº ³íâåñòîðàì òà Àêö³îíåðàì áóòè âïåâíåíèìè ó òîìó, ùî ¿õí³ ³í-
âåñòèö³¿ ðàö³îíàëüíî âèêîðèñòîâóþòüñÿ, ñïðÿìîâóþòüñÿ íà ðîçâèòîê Êîìïàí³¿ 
òà íàä³éíî çàõèùåí³ â³ä ìîæëèâèõ çëîâæèâàíü. 

2. Êîìïàí³ÿ äîêëàäàº ìàêñèìàëüíèõ çóñèëü, ç ìåòîþ çàõèñòó ïðàâ òà çàêîí-
íèõ ³íòåðåñ³â Àêö³îíåð³â òà ³íâåñòîð³â, çàáåçïå÷óþ÷è êîìïëåêñíèé, íåçàëåæíèé, 
îá’ºêòèâíèé òà ïðîôåñ³éíèé êîíòðîëü çà ô³íàíñîâî-ãîñïîäàðñüêîþ ä³ÿëüí³ñòþ 
Êîìïàí³¿. 

3. Êîíòðîëü çà ô³íàíñîâî-ãîñïîäàðñüêîþ ä³ÿëüí³ñòþ Êîìïàí³¿ çä³éñíþºòü-
ñÿ ÿê ÷åðåç çàëó÷åííÿ íåçàëåæíîãî çîâí³øíüîãî àóäèòîðà (àóäèòîðñüêî¿ ô³ðìè), 
òàê ³ ÷åðåç ìåõàí³çìè âíóòð³øíüîãî êîíòðîëþ. 

4. Ç ìåòîþ çàáåçïå÷åííÿ âïåâíåíîñò³ Àêö³îíåð³â, ïîòåíö³éíèõ ³íâåñòîð³â, 
êðåäèòîð³â òà ³íøèõ çàö³êàâëåíèõ îñ³á ó íàä³éíîìó ôóíêö³îíóâàíí³ ñèñòåìè 
âíóòð³øíüîãî êîíòðîëþ, ï³äñèëåííÿ â³ðîã³äíîñò³ ô³íàíñîâî¿ ³íôîðìàö³¿, Êîì-
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ïàí³ÿ çàáåçïå÷óº ïðîâåäåííÿ íåçàëåæíîãî çîâí³øíüîãî àóäèòó øëÿõîì çàëó÷åí-
íÿ àóäèòîð³â (àóäèòîðñüêèõ ô³ðì), ÿê³ ìàþòü ïðàâî íà ïðîâåäåííÿ àóäèòîðñüêî¿ 
ä³ÿëüíîñò³ â³äïîâ³äíî äî ÷èííîãî çàêîíîäàâñòâà Óêðà¿íè. 

5. Êîìïàí³ÿ ïðîâîäèòü ùîð³÷íó àóäèòîðñüêó ïåðåâ³ðêó ïóáë³÷íî¿ áóõãàëòåð-
ñüêî¿ çâ³òíîñò³, îáë³êó òà ³íøî¿ ³íôîðìàö³¿ ñòîñîâíî ô³íàíñîâî-ãîñïîäàðñüêî¿ 
ä³ÿëüíîñò³ Êîìïàí³¿. Ç ìåòîþ çàáåçïå÷åííÿ íàëåæíî¿ ÿêîñò³ òà îá’ºêòèâíîñò³ àó-
äèòîðñüêà ïåðåâ³ðêà ïðîâîäèòèñÿ çã³äíî ç ì³æíàðîäíèìè ñòàíäàðòàìè àóäèòó, 
òà ç âðàõóâàííÿì âèìîã Äåðæàâíî¿ êîì³ñ³¿ ç ö³ííèõ ïàïåð³â òà ôîíäîâîãî ðèí-
êó.

6. Îñîáè, ÿê³ çä³éñíþþòü êîíòðîëü çà ô³íàíñîâî-ãîñïîäàðñüêîþ ä³ÿëüí³ñ-
òþ Êîìïàí³¿, º íåçàëåæíèìè â³ä âïëèâó ÷ëåí³â îðãàí³â óïðàâë³ííÿ Êîìïàí³¿, 
âëàñíèê³â êðóïíèõ ïàêåò³â àêö³é, ³íøèõ îñ³á, ÿê³ ìîæóòü áóòè çàö³êàâëåíèìè ó 
ðåçóëüòàòàõ êîíòðîëþ. Êð³ì òîãî, Êîìïàí³ÿ çàáåçïå÷óº ïðîâåäåííÿ ô³íàíñîâî-
ãîñïîäàðñüêîãî êîíòðîëþ çà ¿¿ ä³ÿëüí³ñòþ ÷åñíèìè ³ â³äâåðòèìè ó ï³äõîä³ äî âè-
êîíàííÿ ñâî¿õ îáîâ’ÿçê³â îñîáàìè, ïîçáàâëåíèìè óïåðåäæåíîñò³ òà ñóá’ºêòèâíî-
ãî ñòàâëåííÿ. Òàêîæ ãàðàíò³ºþ ÿê³ñíîãî êîíòðîëþ çà ô³íàíñîâî-ãîñïîäàðñüêîþ 
ä³ÿëüí³ñòþ Êîìïàí³¿ º ïðîôåñ³éíà êîìïåòåíòí³ñòü îñ³á, ÿê³ éîãî çä³éñíþþòü.

Ðîçä³ë Õ

ÇÀ²ÍÒÅÐÅÑÎÂÀÍ² ÎÑÎÁÈ

1. Êîìïàí³ÿ ïîâàæàº ïðàâà òà âðàõîâóº çàêîíí³ ³íòåðåñè çà³íòåðåñîâàíèõ 
îñ³á (òîáòî îñ³á, ÿê³ ìàþòü ëåã³òèìíèé ³íòåðåñ ó ä³ÿëüíîñò³ Êîìïàí³¿ ³ äî ÿêèõ 
ïåðåäóñ³ì íàëåæàòü  ïðàö³âíèêè, êðåäèòîðè, ñïîæèâà÷³ Êîìïàí³¿, òåðèòîð³àëüíà 
ãðîìàäà, íà òåðèòîð³¿ ÿêî¿ ðîçòàøîâàíà Êîìïàí³ÿ, à òàêîæ â³äïîâ³äí³ äåðæàâí³ 
îðãàíè òà îðãàíè ì³ñöåâîãî ñàìîâðÿäóâàííÿ) òà àêòèâíî ñï³âïðàöþº ç íèìè äëÿ 
ñòâîðåííÿ äîáðîáóòó, ðîáî÷èõ ì³ñöü òà çàáåçïå÷åííÿ ô³íàíñîâî¿ ñòàá³ëüíîñò³ 
Êîìïàí³¿. 

2. Çä³éñíþþ÷è ñâîþ ä³ÿëüí³ñòü, Êîìïàí³ÿ íå ïîðóøóº ïðàâà çà³íòåðåñîâà-
íèõ îñ³á, ÿê³ çàçíà÷åí³ ÷èííèì çàêîíîäàâñòâîì Óêðà¿íè (öèâ³ëüíèì, ãîñïîäàð-
ñüêèì, òðóäîâèì, ïðî îõîðîíó íàâêîëèøíüîãî ñåðåäîâèùà òîùî). 

3. Êð³ì òîãî, Êîìïàí³ÿ âðàõîâóº ³íòåðåñè çà³íòåðåñîâàíèõ îñ³á ïðè ïðè-
éíÿòò³ ð³øåíü àáî çä³éñíåíí³ ä³é, ùî ìîæóòü òèì ÷è ³íøèì ÷èíîì âïëèíóòè íà 
çà³íòåðåñîâàíèõ îñ³á. Äî òàêèõ âèïàäê³â íàëåæàòü, çîêðåìà, ðåàë³çàö³ÿ Êîìïàí³-
ºþ ñîö³àëüíèõ òà åêîëîã³÷íèõ ïðîãðàì; ñòâîðåííÿ ðîáî÷èõ ì³ñöü; çì³íà ðîçì³ðó 
Ñòàòóòíîãî êàï³òàëó Êîìïàí³¿; ïðèäáàííÿ Êîìïàí³ºþ âëàñíèõ àêö³é; ðåîðãàí³çà-
ö³ÿ òà ë³êâ³äàö³ÿ Êîìïàí³¿. 

4. Îðãàíîì, ÿêèé çàáåçïå÷óº ñï³âïðàöþ Êîìïàí³¿ ³ç çà³íòåðåñîâàíèìè îñî-
áàìè, º  Êîðïîðàòèâíèé ñåêðåòàð Êîìïàí³¿. ²íø³ îðãàíè Êîìïàí³¯ ó ïðîöåñ³ ñâîº¿ 
ä³ÿëüíîñò³ òàêîæ âðàõîâóþòü òà çàáåçïå÷óþòü äîòðèìàííÿ ³íòåðåñ³â çàçíà÷åíèõ 
îñ³á. 

5. Êîìïàí³ÿ  çàáåçïå÷óº çà³íòåðåñîâàíèì îñîáàì äîñòóï äî ³íôîðìàö³¿ ïðî 
Êîìïàí³þ, íåîáõ³äíî¿ äëÿ åôåêòèâíî¿ ñï³âïðàö³. 

6. Êîìïàí³ÿ ïîñò³éíî ñïðèÿº àêòèâí³é ó÷àñò³ ïðàö³âíèê³â ó ïðîöåñ³ êîðïî-
ðàòèâíîãî óïðàâë³ííÿ òà ï³äâèùåííþ ¿õíüî¿ çàö³êàâëåíîñò³ â åôåêòèâí³é ä³ÿëü-
íîñò³ Êîìïàí³¿.

Ðîçä³ë Õ²

ÅÒÈÊÀ ÏÎÂÅÄ²ÍÊÈ

1. Ïîñàäîâ³ îñîáè Êîìïàí³¿ ïîâèíí³ äîáðîñîâ³ñíî òà ðîçóìíî ä³ÿòè â íàé-
êðàùèõ ³íòåðåñàõ Êîìïàí³¿. Îáîâ’ÿçîê äîáðîñîâ³ñíî òà ðîçóìíî ä³ÿòè â íàé-
êðàùèõ ³íòåðåñàõ Êîìïàí³¿ ïåðåäáà÷àº, ùî ïîñàäîâ³ îñîáè Êîìïàí³¿ ï³ä ÷àñ 
âèêîíàííÿ ñâî¿õ ôóíêö³é, âèçíà÷åíèõ ÷èííèì çàêîíîäàâñòâîì Óêðà¿íè òà âíó-
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òð³øí³ìè äîêóìåíòàìè Êîìïàí³¿, ïîâèíí³ âèÿâëÿòè òóðáîòó òà îáà÷í³ñòü, ùî, ÿê 
ïðàâèëî, î÷³êóþòüñÿ â³ä ëþäèíè, ÿêà ïðèéìàº âèâàæåí³ ð³øåííÿ, â àíàëîã³÷í³é 
ñèòóàö³¿.

2. Îáîâ’ÿçîê ä³ÿòè â íàéêðàùèõ ³íòåðåñàõ Êîìïàí³¿ ïåðåäáà÷àº, ùî ïîñàäî-
â³ îñîáè Êîìïàí³¿ ïîâèíí³ âèêîðèñòîâóâàòè ñâî¿ ïîâíîâàæåííÿ òà ìîæëèâîñò³, 
ïîâ’ÿçàí³ ç³ çàéìàíèìè íèìè ïîñàäàìè, âèêëþ÷íî â ³íòåðåñàõ Êîìïàí³¿. 

3. Ïîñàäîâ³ îñîáè Êîìïàí³¿ íå ïîâèíí³ çä³éñíþâàòè ä³¿, ÿê³ ñóïåðå÷àòü ÷è 
íå â³äïîâ³äàþòü ³íòåðåñàì Êîìïàí³¿. Çîêðåìà, ïîñàäîâ³ îñîáè íå ìàþòü ïðà-
âà îòðèìóâàòè áóäü-ÿêó âèíàãîðîäó (ïðÿìî ÷è îïîñåðåäêîâàíî) çà çä³éñíåííÿ 
íèìè âïëèâó íà óõâàëåííÿ ð³øåíü îðãàíàìè óïðàâë³ííÿ òà êîíòðîëþ Êîìïàí³¿, 
âèêîðèñòîâóâàòè ó âëàñíèõ ³íòåðåñàõ ÷è ³íòåðåñàõ òðåò³õ îñ³á ìàéíî Êîìïàí³¿, 
ðîçêðèâàòè ³íôîðìàö³þ ç îáìåæåíèì äîñòóïîì òîùî. 

4. Çä³éñíþþ÷è ñâî¿ ôóíêö³¿, ïîñàäîâ³ îñîáè Êîìïàí³¿ çîáîâ’ÿçàí³ ä³ÿòè ò³ëü-
êè â ìåæàõ íàäàíèõ ¿ì ïîâíîâàæåíü òà, ïðåäñòàâëÿþ÷è Êîìïàí³þ ïåðåä òðåò³ìè 
îñîáàìè, ïîâîäèòèñÿ òàê, ùîá íå çàøêîäèòè âëàñí³é ä³ëîâ³é ðåïóòàö³¿, ä³ëîâ³é 
ðåïóòàö³¿ ³íøèõ ïîñàäîâèõ îñ³á òà Êîìïàí³¿ â ö³ëîìó.

5. Ïîñàäîâ³ îñîáè Êîìïàí³¿ ïîâèíí³ ðîçêðèâàòè ³íôîðìàö³þ ïðî íàÿâí³ñòü 
ó íèõ êîíôë³êòó ³íòåðåñ³â ñòîñîâíî áóäü-ÿêîãî ð³øåííÿ (ïðàâî÷èíó) Êîìïàí³¿. 

6. Ïîñàäîâ³ îñîáè Êîìïàí³¿ íå ïîâèíí³ âèêîðèñòîâóâàòè ó âëàñíèõ ³íòåð-
åñàõ ä³ëîâ³ ìîæëèâîñò³ Êîìïàí³¿. 

7. Ï³ä ÷àñ âèêîíàííÿ îáîâ’ÿçê³â ïîñàäîâ³ îñîáè Êîìïàí³¿ íå ïîâèíí³ çàñíî-
âóâàòè àáî áðàòè ó÷àñòü ó ï³äïðèºìñòâàõ (áóòè âëàñíèêàìè àáî ñï³ââëàñíèêà-
ìè), ÿê³ êîíêóðóþòü ç Êîìïàí³ºþ, òà áóäü-ÿêèì ³íøèì ÷èíîì êîíêóðóâàòè ç Êîì-
ïàí³ºþ. ×ëåíè Äèðåêö³¿ íå ïîâèíí³ ïîºäíóâàòè ðîáîòó â Êîìïàí³¿ ç áóäü-ÿêîþ 
³íøîþ ï³äïðèºìíèöüêîþ ä³ÿëüí³ñòþ, êð³ì âèïàäê³â ñõâàëåííÿ òàêî¿ ä³ÿëüíîñò³ 
Íàãëÿäîâîþ ðàäîþ Êîìïàí³¿

8. Ïîñàäîâ³ îñîáè Êîìïàí³¿ ïîâèíí³ â³äøêîäîâóâàòè çáèòêè, çàâäàí³ Êîìïà-
í³¿ âíàñë³äîê íåâèêîíàííÿ àáî íåíàëåæíîãî âèêîíàííÿ íèìè ñâîãî îáîâ’ÿçêó 
ä³ÿòè äîáðîñîâ³ñíî òà ðîçóìíî â íàéêðàùèõ ³íòåðåñàõ Êîìïàí³¿. Â³äïîâ³äí³ ïî-
ëîæåííÿ ïðî â³äïîâ³äàëüí³ñòü ïîñàäîâèõ îñ³á ïåðåäáà÷àþòüñÿ öèâ³ëüíî-ïðàâî-
âèìè àáî òðóäîâèìè äîãîâîðàìè, ùî óêëàäàþòüñÿ ì³æ Êîìïàí³ºþ òà ïîñàäîâè-
ìè îñîáàìè.  

9. Ðåãëàìåíòàö³ÿ îñíîâíèõ ïèòàíü ä³ÿëüíîñò³ ïîñàäîâèõ îñ³á Êîìïàí³¿, à 
ñàìå: ¿õíÿ êîìïåòåíö³ÿ,  åòèêà ïîâåä³íêè, êîíôë³êò ³íòåðåñ³â, ïîðÿäîê ïðèéíÿò-
òÿ íèìè ð³øåíü â³äïîâ³äíî äî âèìîã ÷èííîãî çàêîíîäàâñòâà Óêðà¿íè, ÷³òêî çà-
êð³ïëåíà ó âíóòð³øí³õ ïîëîæåííÿõ Êîìïàí³¿.

Ðîçä³ë Õ² ²

ÇÀÊËÞ×Í² ÏÎËÎÆÅÍÍß

1. Öåé Êîäåêñ ïðèéìàºòüñÿ Çàãàëüíèìè çáîðàìè àêö³îíåð³â Â³äêðèòîãî àê-
ö³îíåðíîãî òîâàðèñòâà “Êîíöåðí Ãàëíàôòîãàç”.

2. Êîìïàí³ÿ áóäå âäîñêîíàëþâàòè öåé Êîäåêñ, âíîñÿ÷è â íüîãî çì³íè òà äî-
ïîâíåííÿ, ïîâ’ÿçàí³ ç ôîðìóâàííÿì ì³æíàðîäíîþ òà íàö³îíàëüíîþ êîðïîðàòèâ-
íîþ ïðàêòèêîþ ñòàíäàðò³â êîðïîðàòèâíî¿ ïîâåä³íêè, ç óðàõóâàííÿì ãàëóçåâî¿ 
ñïåöèô³êè Êîìïàí³¿, êåðóþ÷èñü ³íòåðåñàìè Àêö³îíåð³â, ïðàö³âíèê³â, ñïîæèâà-
÷³â, êîíòðàãåíò³â òà ³íøèõ îñ³á, ùî çàö³êàâëåí³ ó ä³ÿëüíîñò³ Êîìïàí³¿.

3. Çì³íè òà äîïîâíåííÿ äî öüîãî Êîäåêñó ïðèéìàþòüñÿ Çàãàëüíèìè çáîðà-
ìè àêö³îíåð³â Â³äêðèòîãî àêö³îíåðíîãî òîâàðèñòâà “Êîíöåðí Ãàëíàôòîãàç”.
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PREAMBLE

1. Open Joint-Stock Company Concern Galnaftogaz (hereafter referred to as the 
Company) is a major operator on Ukraine’s retail market of petroleum products.

2. The Company attaches priority to protecting the rights and interests of Share-
holders and employees, constantly increasing the professional level of its personnel, 
embracing new technologies, ensuring efficient and transparent financial planning 
and reporting, along with using the best international practices in its business activi-
ties.

3. The Company is responsible to both its Shareholders and Employees, who en-
sure stable operation of the Company and its continued development, creation of 
new and preservation of existing jobs, and to society in whole, the Company being an 
integral part thereof.

4. Realizing the extent of this responsibility and recognizing the importance of 
corporate governance as a key to success in business and achieving mutual under-
standing among all those involved with the Company, the Company undertakes to 
be consistent in upholding the principles set forth herein and make every reasonable 
effort to uphold them in its daily activities.

5. By upholding the principles set forth herein, the Company aims not only to 
build a positive reputation with its Shareholders, personnel, consumers, contractors, 
and other persons involved with the Company activities, but also to control and min-
imize risks connected with the business of the Company, ensure a continuous im-
provement of financial performance and financial transparency, maintain a balance 
of interests, introduce effective government rules and adequate controls, take into 
account the interests of a wide range of interested parties so as to ensure that the 
Company’s business benefits the society, increases the nation’s wealth, and success-
fully performs its activities under the Company Charter.

6. The clauses of this Code have been drafted and developed on the basis of the 
international practices of good corporate governance reflected in the Principles of 
Corporate governance of the Organization of Economic Cooperation and Develop-
ment and in the Principles of Corporate governance endorsed by the State Committee 
for Securities and the Stock Market of Ukraine.
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Chapter  I

CORPORATE GOVERNANCE STRUCTURE 

1. Corporate governance at Concern Galnaftogaz OJSC is a system of relations 
among the Company Shareholders, employees, members of Company management 
and oversight bodies, consumers, contractors, and other parties involved with the 
Company activities, along with government agencies. These relations are founded on 
the principles of:

• management;
• accountability;
• control;
• responsibility.
2. In its corporate behavior the Company attaches priority to respect for the 

rights and lawful interests of Shareholders, employees, consumers, contractors, and 
other persons involved with the Company activities; ensuring transparent and effec-
tive operation of the Company, maintaining its financial stability and profitability.  

3. Effective operation and investment attractiveness of the Company are based 
on trust placed in corporate relations by all their participants.

Chapter  I ²

SHAREHOLDERS  

1. The Company shall ensure protection of the rights and lawful interests of 
Company Shareholders as well as equitable treatment of all Company Shareholders 
irrespective of the number of shares owned by them or whether or not the Company 
Shareholder is not a citizen of Ukraine, as well as other factors.  

2. The Company shall ensure the protection of the rights and lawful interests of 
Company Shareholders, in particular, the rights to: 

• manage the Company by way of participating and voting in the General Meet-
ing of Shareholders;

• receive part of the Company profit in the form of dividends on a pro rata ba-
sis;

• obtain in a timely fashion complete and firsthand information on the finan-
cial and economic status of the Company and results of its activity, facts that affect or 
might affect the value of shares and (or) the size of dividends, as well as information 
about new issues of Company shares, etc.;

• freely dispose of Company shares;
• the right to reliable and efficient registration and confirmation of the right of 

ownership in Company shares; 
• the right to demand compulsory buyback of shares by the Company at an eq-

uitable price from Shareholders who did not vote for (abstained) or voted against 
certain decisions made by the General Meeting of Company Shareholders that restrict 
their rights. 

3. The Company shall ensure equitable treatment of all its Shareholders, owners 
of the same class of shares:

• every ordinary share issued by the Company grants its holder the same range of 
rights;

• should the General Meeting of Company Shareholders reach a decision that re-
stricts the rights of Shareholders who own privileged shares, such Shareholders shall 
have the right to vote on these issues – where the Shareholder did not vote for (ab-
stained) or voted against such a decision, he shall have the right to demand that the 
Company buy back the shares belonging to him at a fair price;

• an equal amount of dividends shall be paid per each Company share of the 
same class. The Company may not envision preferences for different groups of Share-
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holders who own shares of the same class; 
• all Shareholders shall have equal rights and opportunities to access informa-

tion relating to the Company activities;
4. The Company shall provide Shareholders who are not residents of Ukraine an 

opportunity to exercise their rights on a par with other Shareholders. 
5. In the event of an additional issue of shares, the Company shall guarantee all 

Shareholders a preferential right to buy additionally issued shares in the amount pro-
portionate to their current stakes in the Charter Capital of the Company as of the date 
of the decision to issue additional Company shares. 

6. The Company shall constantly develop and introduce the required internal 
mechanisms to prevent illegal use of insider information by Company officers and 
other insiders. 

Chapter  ² ² ²

PROTECTION OF THE RIGHTS OF SHAREHOLDERS AND INVES-
TORS 

1. The Company understands that the confidence of Shareholders and investors 
in the Company’s economic stability and good corporate governance practice is a ma-
jor advantage of the Company and guarantee of their readiness to invest in the Com-
pany, actively supporting the activities and projects implemented by the Company, 
thereby ensuring the success of its entire business.

2. Taking into account the above said, the Company shall make every reasonable 
effort to most fully satisfy the needs of Company Shareholders and investors and es-
tablish relations between them and the Company so as to achieve the strategic goals 
of the Company. 

3. In its activity, the Company shall be guided by the following principles:
• to act in accordance with Ukraine’s legislation in force and internationally rec-

ognized good management practices with a view to ensuring maximum protection 
of Company Shareholders and investors from any influence and actions that might 
adversely affect their rights and interests;

• given the major role played by strategic investors, the Company shall make 
every reasonable effort to most fully ensure their participation in the Company’s busi-
ness; 

• Given the great number of minority Shareholders, the Company shall pursue 
a policy of encouraging participation by such Shareholders in the Company manage-
ment and shall protect their rights.

Chapter  ²V

MANAGEMENT AND OVERSIGHT BODIES 

1. The supreme management authority in the Company is the General Meeting of 
Shareholders, whose terms of reference include addressing the major issues of Com-
pany activities under the Company Charter.

2. The General Meeting of Shareholders shall elect the Board of Directors that 
shall represent the interests of Shareholders during periods between successive Gen-
eral Meetings of Shareholders and address all major issues of Company activities, aside 
from those that under the Ukrainian legislation in force belong to the exclusive com-
petence of the General Meeting of Shareholders.

3. The General Meeting of Shareholders shall elect the Management Board head-
ed by the General Director. The Management Board shall manage day-to-day activi-
ties of the Company.
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4. The Inspection Committee of the Company shall inspect the Company’s finan-
cial and business activity and shall be elected by the General Meeting of Sharehold-
ers. 

5. The Company realizes that management and oversight officers must possess 
knowledge, skills, and experience required to discharge their official duties. When 
electing members of the bodies of control and management and, the Company shall 
take into account, aside from the qualifications and experience of candidates, such 
factors as reputation and age of the candidate, any possible conflict of interests that 
could result from such an appointment, the candidate’s possible participation in ad-
dressing matters relating to the Company’s foreign business activity, etc. Selection cri-
teria for management and oversight officers shall be determined and included in the 
Company’s internal provisions. 

6. For the purpose of ensuring impartiality the Board of Directors members, the 
Board of Directors can be made up of independent members. A Board of Directors 
member shall be considered independent, if he has no essential business, familial, or 
other ties with the Company, members of the Management Board, or a major Compa-
ny Shareholder, and is not a government representative. The Company is convinced 
that for the Board of Directors to function effectively it must include independent 
members, that is, persons who are independent of the Company officers, parties relat-
ed to the Company, major contractors, and those who are not related with the Com-
pany, but could affect the impartiality of their judgments. Criteria of independence of 
Board of Directors members have been set forth in the Company’s internal provisions. 
The information on the number of independent Board of Directors members shall be 
disclosed in the annual report of the Company. 

7. Ways to regulate the main issues of activity of the Company’s management and 
oversight bodies, namely the procedure of formation, their terms of reference, proce-
dure of making decisions in accordance with Ukraine’s legislation in force, have been 
expressly set forth in the Company Charter and internal provisions. 

8. For the purpose of effectively managing and controlling the performance of 
functions by all Company bodies, the Company shall ensure a rational and efficient 
distribution of powers among the Company management and oversight bodies, along 
with an adequate system of accountability and oversight. The Company shall create 
the required conditions for a timely exchange of information that the Company bod-
ies need to perform their functions and make relevant decisions in an expedite man-
ner, as well as to ensure effective cooperation among them. The Company bodies and 
their officers shall act in good faith and wisely in the interests of the Company. 

9. To ensure an adequate level of corporate governance, the Company shall make 
every reasonable effort to ensure understanding by all Company bodies of the fact 
that in performing their functions they jointly work toward the strategic goal of the 
Company, while the assessment of performance of each body of management and 
control depends on the results of the Company’s activities in general.

10. The Company understands that the results of its activity depend on honest, 
conscientious, and diligent performance of official duties by Company. Therefore, to 
earn the trust of investors the Company shall have in place adequate internal mecha-
nisms to prevent fraudulent practices by Company officers or other actions that run 
counter to Company interests. 

Chapter  V

CORPORATE SECRETARY 

1. For the purpose of ensuring effective organizational and informational provi-
sion of the activity of Company management and oversight bodies and keeping the 
Shareholders and interested parties duly informed, the Company shall introduce the 
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post of corporate secretary.
2. The main duties of the corporate secretary are:
• making preparations for the General Meeting of Shareholders, and meetings of 

the Board of Directors, and Management Board;
• providing timely and accurate information on the Company to the manage-

ment and oversight bodies and Shareholders;
• organizing circulation of Company documents;
• storing Company documents, including the Company archives;
• ensuring Shareholder feedback, which includes explaining to the Shareholders 

their rights and reviewing Shareholders’ claims about violations of their rights, etc;  
• establishing ties with interested parties of the Company (employees, creditors, 

consumers, local community on the territory, where the company is located, along 
with the relevant central and local government bodies);

• making available to Company management and oversight bodies conclusions 
and developing proposals as to bringing the Company’s internal documents in com-
pliance with international standards of corporate governance and Ukraine’s legisla-
tion in force. 

For the purpose of transparent circulation of Company documents and efficient 
organization of Company management and oversight bodies, the corporate secretary 
shall perform the functions of the secretary of the General Meeting of Shareholders, 
Board of Directors, and Management Board. 

The corporate secretary shall possess the knowledge required to discharge secre-
tarial duties, immaculate reputation, and must be trusted by the Company Sharehold-
ers.

Chapter  V²

SOCIAL RESPONSIBILITY 

6.1. Political neutrality.
Relations with Shareholders, employees, consumers, contractors, and other per-

sons involved with the Company activities both inside the Company and out shall be 
based on the principle of political neutrality and impartiality. 

6.2. Industrial safety, occupational safety and environmental protection.
One of the key strategic goals of the Company is maintaining industrial safety, en-

suring occupational safety, and preserving the natural environment to the extent that 
it is made possible by the current level of science, technology, and society at large.  
Also, taking into account the Company’s responsibility before society at large, the 
Company’s policy in the sphere of maintaining industrial safety, occupational safety, 
and protecting the natural environment shall be based on the following principles:

• to achieve a level of environmental safety in the sphere of transporting, storing, 
and selling petroleum products that meet the current level of development of science, 
technology and society at large;

• to increase environmental safety of Company facilities, minimize the adverse 
influence on the natural environment by way of increasing the reliability of techno-
logical equipment, ensuring its safety and failsafe operation;

• to create within the Company effective procedures to prepare and implement 
programs in the sphere of maintaining industrial safety, occupational safety, and pro-
tecting the environment that would make it possible to always identify and solve the 
most pressing environmental problems faced by the Company; 

• to minimize the man-caused effect on the natural environment resulting from 
the new Company facilities being put into operation, which is to be achieved by way 
of improving the quality of preparation of preliminary project documentations and 
performing an environmental analysis thereof;
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• to maintain a constant dialog with all the interested parties and regularly make 
public announcements of the results of the Company’s activities aimed at preserving 
the environment. 

As it works toward the above mentioned goals in the sphere of occupational safe-
ty and environmental protection, the Company undertakes the following commit-
ments: 

• to work consistently toward minimizing the adverse effect the Company’s 
services and products on the natural environment in keeping with the current level of 
science, technology, and society at large;

• to use state-of-the-art technologies and management methods to reduce the 
rates of emissions and minimize the adverse effect on the natural environment, and 
conserve natural resources;

• to continuously upgrade equipment in keeping with the international level of 
technology and embrace safe technologies and equipment;

• to make and implement all decisions relating to management and manufac-
turing with due account of the environmental aspect of the future activity or services 
to be provided;

• to assess the influence of future business activity on the natural environment, 
health of the personnel, and population;

• to demand that the contractors working for the Company use the same stand-
ards and norms in the sphere of maintaining industrial safety, occupational safety, and 
environmental protection as those used by the Company;

• to regularly update all the interested parties on the Company’s activity in the 
sphere of maintaining industrial safety and environmental protection;

• to demand that all personnel of the Company involved in providing services 
in the sphere of transportation, storage, and sale of petroleum products, comply with 
the current norms and safety rules, rules of occupational and industrial safety and en-
vironmental protection.  

6.3. Policy of labor remuneration and incentives. 
Considering the fundamental nature of the policy of labor remuneration and in-

centives in the relations with its employees, the Company upholds the following prin-
ciples:  

• a common Company policy of labor remuneration and incentives;
• creating a work environment based on the principles of transparency, mutual 

respect, and encouraging the personal development of every employee in particular 
and the personnel in general;

• establishing a minimum guaranteed level of labor remuneration for all skilled 
groups of employees at a level that exceeds the minimum wage envisioned by Ukraine’s 
law and taking into account the satisfaction of the employee’s basic needs;

• transparency, impartiality, and competitiveness of the system of labor remu-
neration and incentives;

• periodical salary raises in response to increasing labor productivity;
• flexible systems of bonuses that most fully reflect every employee’s personal 

contribution to the work of the Company as a whole;
• social protection of Company employees;
• creating conditions whereby employees would be able to receive training and 

enhance their professional skills. 
6.4. Supporting culture, sports and charitable activities.
Realizing the fundamental role played by charity and philanthropy in the develop-

ment of culture and sports under market economy conditions, the Company seeks for 
ways to provide financial assistance to:

• creative personalities and collectives, theaters, and museums;
• sport teams and athletes of various levels;
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• nongovernmental organizations.
Recognizing the crucial role of charitable activities in any society and how badly 

it is needed by certain organizations and individuals in this difficult transition period, 
the Company shall use its available resource to provide assistance to:

• individuals – war veterans, the physically challenged, orphans, and so forth;
• socially-oriented government organizations suffering from a shortage of funds 

– hospitals, children’s homes, and educational and cultural institutions;
• religious and charitable organizations.

Chapter  V² ²

DISCLOSURE OF INFORMATION  
AND PUBLIC RELATIONS

1. The Company realizes that by acting transparently and playing by the rules un-
derstandable to all, it can increase its effectiveness, protect and realize the rights of 
investors and Shareholders, and attract domestic and foreign investment. 

2. The Company also realizes that availability of timely, accurate, and full infor-
mation on the Company is a major condition, which makes it possible for Sharehold-
ers and potential investors to objectively assess the financial and economic condition 
of the Company and make motivated decisions to buy or sell shares or make invest-
ments in the Company, as well as cast votes during the General Meeting of Company 
Shareholders. 

3. Disclosure of information about the Company is a necessary precondition of 
the Company being trusted by its Shareholders and investors, which makes it pos-
sible to attract fresh funds. Disclosure of information is crucial for increasing the ef-
fectiveness of the Company’s activities, since full and accurate information enables 
the Company management and oversight bodies to objectively assess the Company’s 
accomplishments and develop a strategy for its further development. 

4. Thus, considering the above said, the Company shall use all available means to 
disclose in a timely fashion full and accurate information on all major issues relating 
to the Company’s business, so as to enable the recipients of this information (Share-
holders, creditors, potential investors, and so forth) to make sound decisions. 

5. The Company has an effective system of internal control of accuracy of the 
information disclosed by the Company. Under this system, the Management Board is 
responsible for the accuracy of accounting reports, financial and other information; 
the Inspection Committee ensures adequate control of the financial and economic 
activity of the Company; the Board of Directors ensures adequate control of the accu-
racy of the information disclosed by the Company and organization of independent 
and adequate external audit inspections. 

6. The Company shall use modern means of disclosing and communicating in-
formation, including the Internet. The Company shall use its Web site to post, among 
other things, annual and quarterly reports, auditor’s findings, special information, no-
tices about the issues of shares, information relating to the General Meeting of Share-
holders (including notices about the decision to hold a General Meeting of Share-
holders and minutes of such meetings).

7. The Company shall ensure maximum access to information at a minimum cost 
to the recipients of such information. 

8. The general principles of the Company’s information policy, which are aimed 
at ensuring openness and transparency, have been set forth in the internal provisions 
of the Company.
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Chapter  V² ² ²

RELATIONS WITH CONTRACTORS 

1. Relations with contractors shall be founded on the principles of:
• equality;
• mutual benefit;
• compliance with regulations;
• selection on a competitive basis;
• competence.
2. Any relations with contractors, including their choice of the Company, shall be 

founded on the principles of parity and competitiveness. Thus, any interference (re-
quests, pressure or other actions) on the part of Shareholders who own major stakes, 
other interested parties, or government representatives to influence the choice of a 
certain contractor or enter into an agreement with such a contractor, whose terms 
run counter to the Company’s interests, is unacceptable. 

3. The Company shall enter into major agreements with contractors by means of 
inviting tenders. 

4. Employees shall disclose the possible personal interest in the contracts, ac-
cording to the Company’s conflict of interest policies.

Chapter  ²Õ

AUDIT

1. The Company realizes that it can expect investors and Shareholders to trust 
it and channel funds into the Company only on condition there is an adequate sys-
tem of control of its activities. Therefore, only the fact that such a system is in place 
fills investors and Shareholders with confidence that their investments are reasonably 
used, directed toward the development of the Company, and protected from embez-
zlement. 

2. The Company shall make every reasonable effort to protect the rights and law-
ful interests of its Shareholders and investors by way of ensuring all-embracing, in-
dependent, impartial, and professional control of the Company’s financial and eco-
nomic activity. 

3. Control of the Company’s financial and economic activity shall be performed 
both by way of enlisting the services of an independent external auditor (auditing 
company) and using the mechanisms of internal monitoring. 

4. To ensure greater confidence of Shareholders, potential investors, creditors, 
and other interested parties in the reliability of the internal monitoring system and 
increase the credibility of financial information, the Company shall arrange for an in-
dependent external audit by way of enlisting auditors (auditing companies) author-
ized to provide auditing services under Ukraine’s legislation in force. 

5. The Company shall hold an annual audit of public accounting reports, records 
and other information relating to the Company’s financial and economic activity. To 
ensure adequate quality and impartiality of the audit inspection, it shall be performed 
in keeping with international auditing standards and with due account of the require-
ments of the State Committee for Securities and the Stock Market of Ukraine. 

6. Persons exercising control over the Company’s financial and economic activi-
ty shall be independent of the influence of the Company management bodies, owners 
of major stakes, and other persons that might have some interest in the results of the 
audit findings. Moreover, the Company shall make sure that the audit of its financial 
and economic activity is performed by honest and impartial individuals. Also, quality 
control of the Company’s financial and economic activity shall be guaranteed by pro-
fessional competence of the persons exercising control.
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Chapter  Õ

STAKEHOLDERS

1. The Company shall respect the rights and take into account the lawful in-
terests of stakeholders (that is, individuals that have legitimate interests in the 
Company’s activity, such as employees, creditors, consumers, local community, 
along with the relevant central and local government bodies) and actively co-
operate with them to create welfare, jobs, and ensure the Company’s financial  
stability. 

2. In its activities, the Company shall not infringe on the rights of the stakehold-
ers as envisioned by Ukraine’s law (civil, economic, labor, environmental law, etc). 

3. Moreover, the Company shall take into account the interests of the stakehold-
ers when making decisions or performing actions that could in one way or another 
affect the stakeholders. In particular, such cases include implementation by the Com-
pany of social and economic programs; creating jobs; changing the size of the Compa-
ny’s Charter Capital; buyback of shares by the Company; reorganization and dissolu-
tion of the Company.

4. Corporate Secretary shall ensure cooperation of the Company with the stake-
holders. In their activity, all other Company bodies shall also take into account the 
interests of the interested parties.

5. The Company shall grant the stakeholders access to Company information 
that is required for their effective cooperation.

6. The Company shall invariably encourage the employees to participate in the 
corporate governance process and increase their interest in the effective activity of 
the Company.

Chapter  Õ²

CORPORATE ETHICS

1. Company officers shall act in the Company’s best interests in good faith and 
reasonably. The duty to act in the Company’s interests in good faith and reasonably 
means that, when discharging their official functions envisioned by Ukraine’s legisla-
tion in force and the Company’s internal regulations, Company officers shall dem-
onstrate care and discretion that are, as a rule, expected of an individual who makes 
weighed decisions in a similar situation.

2. The duty to act in the Company’s best interests means that the Company of-
ficers shall use their powers and opportunities resulting from the posts they occupy 
exclusively in the Company’s interests. 

3. Company officers shall not perform actions that run counter to or do not reflect 
the Company’s interests. In particular, officers may not receive any payment (directly 
or indirectly) for influencing decisions made by Company management and control 
bodies, use in their own interests or in the interests of third parties the property of the 
Company, disclose confidential information, etc.  

4. In performing their functions, Company officers shall act only within the terms 
of their reference and, when representing the Company to third persons, act in such 
a way as not to harm one’s own business reputation, the business reputation of other 
officers or the Company in general. 

5. Company officers shall disclose information about having a conflict of inter-
ests with any of the decisions (enactments) of the Company. 

6. Company officers shall not use the Company’s business opportunities in their 
own interests. 

7. While in office, Company officers shall not establish or participate (be owners 
or co-owners) in companies that compete with the Company in any possible way. 
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Members of the Management Board shall not combine their work in the company 
with any other business activity, except for cases when such activity has been ap-
proved by the Board of Directors.

8. Company officers shall redeem damage caused to the Company as a result of 
their failure to fulfill or inadequate fulfillment of their duty to act in good faith and 
reasonably in the best interests of the Company. Relevant provisions on the respon-
sibility of officers shall be envisioned in civil or labor agreements signed between the 
Company and the officer in question. 

9. Provisions regulating the main issues of activity of officers of the Company 
management and oversight bodies, in particular their terms of reference, professional 
ethics, conflicts of interest, and decision-making in line with Ukraine’s law, have been 
expressly set forth in the internal provisions of the Company.

Chapter  Õ² ²

CLOSING PROVISIONS

1. This Code shall be endorsed by the General Meeting of Shareholders of Open 
Joint-Stock Company Concern Galnaftogaz. 

2. The Company shall update this Code, making additions and amendments 
hereunto connected with the appearance in the international and Ukrainian corpo-
rate practice of new standards of corporate ethics with due account of the specifics of 
the Company’s sector of activity, which is to be done taking into account the interests 
of the Shareholders, employees, contractors, and all those who are interested in the 
Company’s activities.

3. Additions and amendments to this Code shall be endorsed by the General 
Meeting of Shareholders of Open Joint-Stock Company Concern Galnaftogaz.
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