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NMPEAMBYJA

1. Biagkpure akiionepHe ToBapuctBo “KonuiepH lmHadrorasz” (Hagan Kommna-
Hif) € OJHUM i3 HANOUIBIIUX ONEPATOPIB PO3APIOHOIO PUHKY HAPTOIPOAYKTIB B
Vkpaini®

2. Benuky yBary KoMImaHisga npuaiIsg€ 3aXucTy pas Ta iHrepecis AKIioHepis, 1o-
CTiMTHOMY IIi/IBUIIEHHIO KBATi(piKallil IIEPCOHAIY, 3ACTOCYBAHHIO HOBHUX TEXHOJIOTIHN,
JiTKOMY Ta IIPO30POMY (PiIHAHCOBOMY IUIAHYBAHHIO i 3BITHOCTI, 4 TAKOX 3ACTOCYBAH-
HIO KPaIo1 CBITOBOI IIPAKTUKU Y CBOIM KOMEPIIMHIN Ais/IbBHOCTI.

3. KoMIlaHiad Hece BiIOBIJAIBHICT AK Iepe] AKIiOHEpAMU Ta IIPAIiBHU-
Kamu Kommanii, mo 3abesnedyiors crabiipHy po6ory Kommanii Ta NOAaabIIni
il PO3BUTOK, CTBOPEHHA HOBUX Ta 30€PEXKEHHA iCHYIOUMX POOOYHX MiCIlb, TAK
i mepey CyCIiJIbCTBOM B IIJIOMY OCKIJIbBKH € HEBiJJ €EMHOIO ¥IOI'O YaCTUHOIO.

4. VCBIiAOMIIIOIOYU IIXO BiNIOBiJAJIBHICTH Ta BU3HAIOYM BAKIUBICTb KOPIIO-
PATUBHOI'O VIPABIiHHA JUIA YCIIIIHOIO BEAEHHA Oi3HECY Ta JOCATHEHS HAU-
KpaIoro B3aEMOPO3YMIHHA MDK yCiMa 3aliKaBJI€HUMU Yy AisybHOCTI Kommnanii
ocobamu, KommaHiga 6epe Ha cebe 3000B’M3aHHA IIOCTJOBHO JOTPHUMYBATUCH
Y CBOIH AiVIbHOCTi BUKJIAJICHUX Y 11bOMY KOJEKCi IIPUHIIAIIB TA JTOKIA/IATH YCiX 3Yy-
CWIb U1 1X JOTPUMAHHA Y CBOIN ITIOBCAKACHHIN JisIbHOCTI.

5. JoTpuMaHHA NOPUHLMIINB, 3aKpilUIcHUX Yy Obomy Kojekci, crpsaMmoBa-
HE HE TUIBKU HA (POPMYBAHHA IO3WUTHUBHOI penyrauii Kommanii cepen i Akiiio-
HEPIB, NPAIiBHUKIB, CIIOXHBAYiB, KOHTPAI'€HTIB T4 IiHIIUX OCiO, IO 3aIliKaBJIECHI
y AisibHOCTI KoMImaHii, ajie i Ha KOHTPOJIb Ta 3HIDKCHHS PU3UKIB, MHNOBA3aHUX
3 TOCHOJAPCHKOIO AiyIbHICTIO KOMITaHIil, MiATPUMAaHHA IIOCTIMHOIO 3pOCTAaHHA (i-
OayIaHCy iIHTEPECIB, 3AIIPOBAPKEHHA IIPABUII €(DEKTUBHOI'O MEHE/PKMEHTY T HAJIEK-
HOTI'O KOHTPOJIIO, YPAXYBAHHA iHTEPECIB IMIMPOKOI'O KOJIA 32iHTEPECOBAHUX OCIO, 1110
3abesneuye po6oTy KoMianii Ha 6;1aro CyCriibCTBa, 3pOCTAHHS HAIIIOHAIBHOI'O 6a-
raTCTBA TA YCHIIIHOIO 3A4iMCHEHHA 1i CTATYTHOI Ais/IbHOCTI.

6. TlonoxkeHHs 11bOT0 KOJEKCY CTBOPIOBAIUCH T4 PO3POOIIAINCH HA OCHOBI Mi>K-
HAPOJHOI NPAKTUKH I[PHHIUILB JOOPOCOBICHOIO KOPIOPATUBHOI'O YIIPABIiHHI,
BiJOOPAKEHUX, 30KpEMA, B IIpUHIIMIIAX KOPHOPATUBHOIO yIIPaBlaiHHA Opraxiza-
11ii EKOHOMIYHOI'O CIiBPOOITHUIITBA TAd PO3BUTKY Ta [IpUHIINMIIAX KOPIIOPATUBHOI'O
VIIPABIiHHA, 3ATBEPPKEHUX JIePKaBHOIO KOMICI€IO 3 LIIHHUX aIepiB Ta (POHIOBOIO

PHHKY,




Po3pin |

CTPYKTYPA KOPMOPATUBHOTIO YMNPABJIIHHYA

1. KopnioparusHe yrpasiaiHHa BAT “Konnepn Tannadroras” - 1e cucre-
Ma BigHOCUMH MK AKkujioHepamu KommaHil, wieHAMU OPraHiB VYIIPABIiHHA Ta
KOHTpOMIO Kommanii, CroxupBadyaMy, KOHTPAr€HTAMHM Ta iHIIUMU 3alliKaBiie-
HUMHU V Jis1bHOCTI KoMImaHii 0co6amMM, a4 TAKOXK OPraHAMHU [JIEPKABHOI BIIA/IH.
Li BimHOCHHM 623yIOTHCA HA IPHUHIINIIAX:

*  YIpPaBJIiHHA,

e 3BITHOCTI;

¢ KOHTPOIIIO;

*  BiAIOBiZAJIbHOCTI.

2. IlpiopureToM KOPHOPATUBHOI NOBeAiHKKM KoMiaHii € 1osara [0 IIpas
TAa 3aKOHHUX IHTEpPECiB AKIIIOHEPiB, IPALiBHUKIB, CIIOKUBAYiB, KOHTPAI'CHTIB
Ta IHIMX OCi6, MO 3anikasaeHi y gisibHOCTi KoMmmanii, Binkpuricts Kommnanii, a Ta-
KOX 3a0€e3I1eUeHHs €(PEKTUBHOI AiA/IbHOCT], iATPUMAHHA (PIHAHCOBOI CTAOLIBHOCTI
Ta IPUOYTKOBOCTI KOMITaHil.

3. OCHOBU €(EKTHUBHOI JisUIbBHOCTI Ta iHBECTULIMHOL NPUBA6IUBOCTI KOoMmaHil
0a3y10TbCA HA JOBIPi MK yCiMa YHAaCHUKAMU KOPIIOPATUBHUX B34€MOBITHOCHH.

Pospin Il
AKLUIOHEPH

1. Kommania 3ab6e3nedye 3aXUCT IPaAB, 3aKOHHUX iHTepeciB AKiioHepis Komma-
Hii Ta piBHE CTABJICHHA /10 BCiX AKIIiOHepiB KOMITaHil HE3A1E€KHO Bif] KiJIbKOCTI aKITiH,
AKUMH BiH BOJIOJ€, Biji TOrO, uu € AKujionep Kommnanii Hepe3ueHToM YKpaiHu, Ta
iHIIMX (PaKTOPIB.

2. KommnaHidg cripys€e peanizariii Ta 3aXUCTy 1Ipas i 3aKOHHUX iHTepeCiB AKIIiIOHE-
piB Kommanii, 30kpema:

« ynpasnainHg KoMmaHi€ro yepes y4acTb Ta IOJIOCYBAHHA HA 3aTJIbHUX 300pax
AKIIiOHEPIB;

¢ OTPUMAHHA 4YaCTHUHU NpUOYTKy KOMIaHii y BUIVIALI AUBIECHAIB, B PO3MIpi,
IIPOIIOPLIMHOMY HAIEKHIN AKIIIOHEPOBI KiJIbKOCTi aKIIil;

¢ CBOEYACHE OTPHUMAHHA INOBHOI T4 JJOCTOBIpHOI iHpOpMAallil Ipo PiHAHCOBO-
rOCHOAAPCHKUM CTaH KOMITaHii Ta Pe3yJBraTu MOro AifsbHOCTI, CYTTEBI (PAKTH, 1110
BIUIMNBAIOTh 460 MOXYTb BIUIMBATH HA BAPTiCTh I[IHHUX IAIiepisB T4 (460) po3Mmip J0-
XOZY 34 HUMH, IIPO BUNIYCK KOMITaHi€IO LIIHHUX I1aIIEPiB TOLIO;

¢ BUIbHE PO3NOPAPKEHHA AKIigMH KOMITaHij,

¢ I[PABO HA HAAIMHY T4 €(DEKTUBHY PEECTPALLIIO TA I ITBEP/HKEHHA IIPABA BIAC-
HOCTi Ha aki1iii KoMmaHif;

¢ IPABO BUMAraTU OOOB’A3KOBOI'O BUKYIly KOMITAHI€IO aKIIil 34 CIIPABEIIMBOIO
LIiHOIO B AKIIiOHEPIB, AKi FOJIOCYBAIN “TIPOTU” EBHUX IIPUHHATHUX 3araJIbHUMHU 300-
paMu akuioHepis KoMIaHii pilens, 1o OOMEXYIOTb IX IIPaBa.

3. Komnanisa 3a6e3rievye piBHE CTABIEHHA /10 BCiX AKIIIOHEPIB - BIACHHUKIB OfJHi€T
KATEropii akIiin:

¢ KO)KHA BUNyIIeHa KOMITaHi€I0 MPOCTA aAKIIis HA/1A€ 11 BITACHUKY OJTHAKOBUH O6-
CAT 1IPaB;

¢y pasi IpuAHATTA 3araJIbHUMU 300paMH aKIioHepiB KommaHii pimenHs:, aKe
OOMEXYE ITPaBA AKIIOHEPIB - BJIACHHUKIB IIPHUBUICHOBAHUX AKIIil, TAKi AKIIIOHEPH I10-
BHUHHIi MaTH IIPABO I'OJIOCY CTOCOBHO 1IMX ITUTAHD - Y Pa3i, AKIIO AKIIIOHEP I'OJIOCYBAB
“NpOTH” NPUUHATTA TAKOI'O PillIEHHs, BiH IIOBUHEH MATH IIPABO BUMAI'dTU BUKYITY
KoMItaHi€o HaIe)KHUX HOMY K11l 34 CIIPABEIMBOIO 11iHOIO;

¢ Ha KOXHY BUNYIIEHY KOMITaHi€IO aKIIiI0 OHi€T KATEropii BUIIAYyETbC OHA-




KOBUM pO3Mip AUBiEcH/IB. He JOIyCKAETbCA B pAMKAX OJHIET KATErOpil aKilii BCTa-
HOBJICHHA IIEPEBAT I OTPUMAHHA JUBIACH/IIB PiI3HUMU I'PYIIAMU AKIIIOHEDIB;

¢ yciM AKIIiOHEpaM HAAAIOTHCA PiBHI IIPaBa Ta MOXJIUBOCTI OO JOCTYILY /10
indopmattii, MOB’I3aHOI 3 TiAIBHICTIO KOMITaHiT;

4. Kommanis 3a6e31euye AKIIIOHEPAM - HEPE3UIEHTAM YKPATHU MOMXJIUBICTD JIJIA
peanizariii CBOIX Ipas HAPiBHI 3 iIHITMMU AKIIIOHEPAMU.

5. ¥V pasi 34iMCHEHHS JOJATKOBOI'O BHIIYCKy aKIIii KoMmania 3a6e3nedye pis-
HE IIEPEBA)KHE IIPABO BCiX AKIIOHEPIB NPUAOGATH AOJATKOBO BHUITYIIEHI aAKIIil
Y KUIBKOCTI, HPOIOPLIMHIN IXHIM iCHYIOUi yacThiy CraryrHomy Kamitaiai Kommnanii
Ha ICHb IPUMHATTSA PIllIEHHA IIPO JOAATKOBUI BUITYCK aK11iii KommaHii.

6. KomrmaHis nocTiifiHO po3po6IIsie€ Ta BIIPOBA/PKYE HEOOXITHI BHYTPIIIHI MeXa-
Hi3MM 3 METOIO 34aIOOIraHHA HENPABOMiIPHOMY BUKOPHUCTAHHIO iHCAMJEPCHKOI iH-
dpopmaiiii mocagoBuMu 0co6amMu KoMItaHii Ta iHIMMMU iHCaiepamMH.

Pospin I
3AXUCT NPAB AKLIOHEPIB TA IHBECTOPIB

1. KomiiaHisa po3yMi€ Te, 1110 BIIEBHCHICTb AKIIIOHEPIB Ta iHBECTOPIB B EKOHOMiY-
Hilt crabinpHOCTi KOMnawii Ta B HaAiNHIA KOPIOPATUBHIIN MPAKTULL] YIIPABIIHHA €
OJIHI€IO 3 HAMBAXJIUBIIIMX 11epeBar KOMITaHii Ta 3a1I0pPyKOIO TOTOBHOCTI BKIAJATU B
Hel KOIITH, AKTUBHO IIATPUMYIOYH JisUIbHICTD TA IIPOEKTH, AKi BOHA PEAIi3YE, TAKUM
YMHOM 320€3I1E€YyIOUH YCIIiX if 6i3HECY B LIIOMY.

2. Bpaxosyrouu BulleckasaHe, KoMmIiaHig JOKIAJA€ YCiX 3yCWIb 33111 MAKCU-
MQJIBHOTI'O 33[J0BOJIEHHA ITOTPEO AKIIOHEPIB Ta iHBecTOpiB KOMITaHii Ta HaIaropKken-
Hs B3A€EMOBIJJTHOCUH MK HUMU 1 KOMIIaHi€IO, 3271 JOCATHEHHSA CTPATET{YHUX 1IiIeN
Komimaii.

3. KommaHisg 30cepeiKy€e CBOIO Ais/IbHICTb HA HACTYIIHUX IIPUHIINIIAX:

e AT V BIANOBIAHOCTI 1O YMHHOIO 3aKOHOJABCTBA YKpAiHU Ta BH3HA-
HOI MDKHAPOAHOI IIPAKTUKU JOOPOCOBICHOIO YIPABIiHHA 3 METOIO 3a6e3rie-
YEHHA MAKCHMAJIbHOI'O 3aXUCTy AKIiOHEepiB Ta iHBeCcTOpiB KoMmmanii Bif Oyb-
IKUX BIUIMBIB, il Ta iH., gKi MOXYTb IIPU3BECTH IO OOMEKEHHS IXHIX IIPaB
Ta iHTEepECiB;

¢ BPAaxXOBYIOYU BAXKJIUBY POJIb CTPATEriYHUX iHBECTOpPiB, KOMIIaHia JOKIa1ae
YCiX 3yCHJIb 32/1/I1 MAKCUMAJIbHOT'O 3A0€3I€YEeHH iIXHbOI y4acTi 'y 6i3Heci KoMmmamii;

*  BPAXOBYIOYM BEJIUKY KiJIbKiCTb MiHOPpHUTAPHUX AKITiIOHEPiB, KoMITaHisa IpoBO-
JUTH HOJITUKY HAUOLIBIIOIO CIIPUAHHA YIACTi IUX AKIIIOHEPIB B yripasiinHi Komma-
HIE€IO TA 32XUCTi IXHIX IIPAB.

Po3pin IV
OPIrAHU YNPABJ1IHHA TA KOHTPOJIIO

1. Bummm opranom ynpasiainag KoMmanii € 3araibHi 300py aKI[iOHEPIB, 10 KOM-
IETEHITIT AKUX HAJIEJKUTD BUPIIIEHHSA OCHOBHUX IIUTAHb Ais/IbHOCTI KoMmanii, 1o 3a-
Kpirieniy Craryri Kommamii.

2. 3aranpni 360pu aknioHepis KoMmanii o6upaots Harmagosy pany, ska 1pes-
CTABJIAE IHTEPECH AKIIIOHEPIB y ITEPEPBi MixK 3ara/IbHUMU 300PAMHU AKIIiIOHEPIB T4 BU-
pitrye yci OCHOBHI IIUTAHHA AisyIbHOCTI KOMnaHii, KpiM TUX, 1110, 3riHO 3 YUHHUM
3AKOHO/IABCTBOM YKPAaTHU HAJIEKATH O BUKJIIOYHOI KOMIIETEHIIi{ 3araJbHUX 300piB
AKIiOHEPIB.

3. Takok 3aranpHi 360pH akiioHepiB KoMmanii 061upatoTh JJUPEKILiio, IKy O40-
o€ [eHepanbHUI TUPEKTOP. [JUPEKIisg y CBOIN TisIbHOCTI 320€3I1e4ye MTOTOYHY
(oniepatuBHY) AisnbHICTE KOMMIaHil.

4. PesisiitHa KoMicia KommaHii 31iFICHIOE IEPEBIPKY (PiHAHCOBO-TOCIIOAAPCHKOL




nignbHOCTI Komnanii Ta 06upaeTscsa 3araabHUMU 300PAMU AKITIOHEDPIB.

5. KommaHisg cBijomMa TOT'O, IO YWICHH OPIaHiB YIIPABIiHHA Ta KOHTPOJIIO [TOBU-
HHi BOJIOJIITH 3HAHHAMM, KBUTI(DIKAITi€IO TA IOCBI/IOM, HEOOX{THUMU JJ11 BHKOHAHHS
CBOIX NOCAOBUX OO0B’43KiB. Kpim kBastihikariii Ta AOCBiYy KaHAWU/IATiB IPU OOPAHHI
YJIEHIB OPraHiB YIIPABIiHHA Ta KOHTPOJIIO, KOMITaHiA 3aBXAU BPpAXOBYE 1 TaKi PAKTO-
Py, AK PEIyTalif Ta BiK KAHJAWUJATA, HAABHICTb OTEHIIIMHOIO KOH(MJIIKTY iHTEPECiB,
MOJJIMBY y4aCTb KAHAUAATA Y BUPILIECHH] IIUTAHb, [IOB’A3aHUX i3 3iliIcCHEHHAM KoM-
MIAHIE€I0 30BHIITHBOCKOHOMIYHOI AiAnbHOCT] TOmMO. Kpurepii ninbopy KaHauaaTis y
YWICHU OPraHiB YIIPABIIHHA T4 KOHTPOJIIO BU3HAYAIOTHCA Y 3AKPIIUVICHUX BHYTPIIIHIX
IOJIOKEHAX KOoMITaHil.

6. 3 MeTol0 3a6e3MeYeHHs He3anekHOCTI HarsimoBoi pajau Komrtawii, 10 11 ckia-
JIy MOXYTb 3JIy4aTUCA HE3ICKHI WwieHU. He3anekHuM BBaKA€TbCA WieH Harsano-
BO1 pagy KommnaHii, AK1i1 He Ma€ Oy/Ib-IKUX CYTTEBUX JAUIOBUX, POAVMHHHUX 400 iHIINX
3B’43KiB 3 KoMIani€ro, yieHaMu JJypexilii uu KpymHum AKiiionepom KoMianii Ta He €
IIPEACTABHUKOM JICPKABU.

KomMmranisa BBaXae, o epeKTUBHE 37iMCHEHHA (PYHKIIiN Haria1oB01 pajiu rnorpe-
Oy€ HAABHOCTI B 11 CKJIA/li HE3AJIE)KHUX WIEHIB, TOOTO OCIi0, IKi € HE3AJIEKHUMU BiJl 110-
CcaoBUX 0Ci6 KoMITaHii, MOB’I3aHUX 3 HEIO OCi0, 3HAYHUX KOHTPAT'€HTIB TA TAKUX, SKi
He 11epe6yBaroTh 3 KOMIaHi€Io y BiJHOCHMHAX, 1110 MOKYTb BIUTMHYTH HA HE3AJICJKHICTD
CY/IKEHD.

Kpurepii Hezanexnocti wienis Harnanosoi pagyu KommaHil 3akpilvieHi y BHY-
TPIilHIX NTonoxeHax Kommnanii. Inopmarnis npo KiJIbKiCTbh HE34/IEKHUX YwieHiB Ha-
IJIAIOBOI Pa/i PO3KPUBAETHCA Y PiYHOMY 3BiTi KOMmaHil.

7. PerymamMeHTallis OCHOBHUX IIUTAHbD JiAJIbHOCTi OPIraHiB YIIPABIiHHA T4 KOHTPO-
0 KoMiianii, a caMme: MOpsa0K CTBOPEHHS, KOMIIETEHILis, TOPAAOK IIPUNHATTA HUMH
pillleHb BiIIIOBIAHO O BUMOT YMHHOI'O 3AKOHOJABCTBA YKPATHU - UiTKO 3aKpiIIeHa y
Craryri Ta BHYTPIIIHIX TOJIOXEHHAX KoMmnaHil.

8. Kommanis, 3 METOIO €(PEKTUBHOI'O YIIPAB/IiHHA T4 MOHITOPHUHIY HAJIECKHOT'O
BUKOHAHHS BCiMa OPraHAMM YIPABIiHHA T4 KOHTPOIIO KommaHii CBOIX (PyHKILIH,
3abesrevye parioHaJIbHUN i YiTKUHA PO3IIO/LI HIOBHOBAKEHD MK HUMH, 4 TAKOX Ha-
JIEXKHY CUCTEMY HiI3BITHOCTI TA KOHTPOJIIO. KOMIIaHiA CTBOPIOE HEOOXiIHI YMOBH JIJIA
CBOEYACHOI'O0 OOMiHY iH(OPMAL€IO, AKUI HEOOXiAHNUH JII1 BUKOHAHHS OPrdHAMM
VIIPABIiHHA T4 KOHTPOMO KoMmaHii CBOIX (DYHKIIHM T4 ONEPATUBHOIO NPUHNHATTA
HUMH BiITIOBi/IHUX PillIEHb, 4 TAKOXK UIs1 €(DEKTUBHOI B3AEMO/Iii Mi>k HUMU. OpraHu
VIIPABIiHHA Ta KOHTPOMO KoMnaHii Ta IXHi IT0Ca10Bi OCOOU NOBUHHI JisITH TOOPO-
COBICHO T4 PO3YMHO B iHTepecax KoMmraHii.

9. Kommania g 3a6e3ne4eHHs HAJIEKHOIO PiBHA KOPIIOPATUBHOTO YIIPABJIiH-
HA, TOKJIAZAA€ MAKCUMAIbHUX 3yCHJIb 3411 PO3YMiHHSA yCiMa OpraHaMy YIIPABIiHHA
T4 KOHTPOJIIO KOMITaHil TOTO, 110 3/1iICHIOIOYN CBOIO AiSVIbHICTh, BOHU CIIJIBHO IIPa-
[IOIOTh HA JIOCATHEHHA CTPpAaTeriyHol Metu Kommnaxii, a O1iHKa JisJIbHOCTI KOXKHO-
I'O OPraHy YIPaB/IiHHA Ta KOHTPOJIIO 30KPEMA 3AJIEKUTD BiJl PE3YJIBIATIiB Jis/IbHOCTI
Komrmanii B 1iiyiomy.

10. KomMmania cBigomMa TOro, 110 Pe3yabraTy ii Jis/IbHOCTI 3a/1€2KATh Bifj YECHOTI'O,
JIO6POCOBICHOI'O T4 CYMJIIHHOTO BUKOHAHHSA ITOCAAOBUMU 0CO6aMy KomItaHii CBOIX
OOGOB’13KiB, TOMYy KOMITaHisA, MAIOUM HA METi 3100yTH JOBipPYy iHBECTOPIB, CTBOPIOE HA-
JIE’KHI BHYTPILIHI MEXAHI3MHU I 3aIIO0IraHHA MAXPANCbKOMY BIJIYYEHHIO AKTHUBIiB
KomnaHii 4y iHmuM AifiM 3 60Ky ITOCa1oBUX OcCio Kommanii, mo cynepeyars inTep-
ecam Kommamii.




Po3pinV
KOPMNOPATUBHUWN CEKPETAP

1. 3 MeTOIO €(PEKTUBHOI'O OPraHi3aIiffHOIO Ta iH(POPMALIMHOIO 320€311€YEHHA
JisUIBHOCTI OPIaHiB YIIPABIiHHA TAd KOHTPOIO KoMITaHii, HAIEeXHOTO iH(POPMYBAHHA
AKIiOHEpPIB Ta 3aiHTEPECOBAHUX OCi6, KOMMIaHiA 3anIpoOBaIapKy€e ITOCAAY KOPIIOpa-
TUBHOI'O CEKPETAPSL.

2. OCHOBHUMH 32aBJAHHAMU KOPIIOPATUBHOI'O CEKPETAPA €:

+  3a20€3IeYEeHHA ITiJIOTOBKU T4 IIPOBEJECHHA 3araJbHUX 300PiB aKIiOHEPIB, 3a-
cimanb HarnsapgoBoi paay ta Jupekuir,

«  3a20€3IeYEeHHA HAJAHHA CBOECYACHOI Ta JOCTOBIPHOI iHdopmartii npo Komma-
HiIO OpraHaM yIpaBIiHHA Ta KOHTPOJIIO ¥ AKITIOHEpPaM,;

¢ HAJIAI'O/DKEHHS JOKYMEHTOOOiIry Komnasxii B jiziomy;

¢ 3a20€e3IeYEeHHA 3BOPOTHBOI'O 3B’43KY 3 AKIlioHepaMy KoMIlaHii, y TOMy 4ucii
PO3’ICHEHHS AKLIIOHEPAM IXHIX I[IPaB, PO3IJIA/ 3BEPHEHD AKI[IOHEPIB 010 IIOPYIICH-
Hs TXHIX [IPaB, TOIIO;

¢ HAWJIANO/DKEHHA 3BA3KIB i3 3aiHTepecoBaHMMU ocobamu Kommanii (1ipa-
LiBHUKH, KPEAUTOPH, CIOXUBA4YI KomIiaHii, TepuropiasbHa Ipomaja, Ha Te-
pUTOpil AKOI pozramoBaHa KoMilaHig, a TAKOX BiAIIOBiAHI JepKaBHi OpraHu
Ta OPraHU MiCIIEBOI'O CAMOBPAAYBAHHA);

¢ HAJAHHA OpraHaM VIIPABIiHHA Ta KOHTPOMIO KommaHil BUCHOBKIB Ta
PO3pOOKA MPOIO3ULLN IMOAO IIPUBEACHHA BHYTPIMIHIX JOKyMeHTiB Komma-
Hil y BiAIIOBIIHICTE JO MDKHAPOAHUX CTAHAAPTIB KOPIIOPATUBHOI'O YIIPABJIIHHA
Ta YUHHOI'O 3aKOHO/ABCTBA YKPATH.

3 MEeTOIO BCTAHOBIEHHA Y KOMITaHii mpo30poro JOKyMEHTOOOITY Ta YiTKOIO JO-
TPUMAHHA IIOPAJKY OpraHizanii JisIbHOCTI OpraHiB ynpasiaiHHa Kommauii, 10 1no-
BHOBA)KEHDb KOPIIOPATUBHOI'O CEKPETAPS BiTHOCATHCA (PYHKILiI CEKpeTAPs 3aArd/IbHUX
300piB aknioHepis, Harmagosol paau ta Jupekuii Kommamii.

KopriopaTuBHUN CEKPETAP MOBUHEH BOJOMITU HEOOXITHUMU JUIsI BUKOHAHHSA
CBOIX 3aBJJaHb 3HAHHAMH, O€3/JOI'AHHOIO PEIYTAII€IO, 4 TAKOXK KOPUCTYBATHUCS JTOBi-
poro 3 60Ky AK1ioHepiB KoMIaHii.

Pospin VI
COUIANTbHA BIANOBIAAJNIBHICTb

6.1.TToniTnaHA HEUTPATHHICTb.

[ToOy0BA B3A€EMOBITHOCHUH 3 AKI[IOHEPAMH, IPAIIBHUKAMU, CIOXHBAYAMH,
KOHTPAIr€HTAMHU T4 iHIIMMH OCOOAMH, IO 3aliKaBIeHi y MisyibHOCTI KoMmaHii sk
Bcepeauni Komranii, Tak i HaA30BHiI 34iMCHIOETHCA 34 IPUHIIUIIOM ITOJITUYHOL HEH-
TPAIBHOCTI TAa HE3AAHT'AKOBAHOCTI.

6.2.TIpomMuciioBa 6e3mneKa, OXOpoHa mpaiti

Ta 30€PEKEHHA HABKOJIUIITHBOI'O CEPEAOBUIIA.

OpHi€I10 3 HANBAXJIMBIIINX CTPATEriYHUX et KomnaHii € mirpuMaHHA 1Ipo-
MMCJIOBOI O€3MEKH, OXOPOHA MPAalli T4 30€PEKEHHA HABKOJIUIIIHBOIO CEPEJOBHINA,
110 BiJIIIOBiIa€ Cy4aCHOMY PiBHIO PO3BUTKY HAYKH, TEXHIKH TA CYyCIIJILCTBA B LIJIOMY.

BpaxoByroun TakoOX BiiHOBifaabHICTh KOMMIaHIT nepe/; CyCHiIbCTBOM, MOJIITHKA
Kommanii y cpepi migTpUMKH IPOMUCIOBOI 6E3IIEKH, OXOPOHH IIPALli TA 30€PEKEHHA
HABKOJIUIITHBOI'O CEPEAOBUILA I'PYHTYETHCA HA HACTYIIHUX IIPUHIINIIAX:

¢ JOCATHEHA PiBHA €KOJIOITYHOI O€3NeKU y cpepi nepeBe3eH s, 30epiraHts Ta
peanizanii HapTONPOAYKTIB, IO BiAIIOBiAA€ Cy4aCHOMY PiBHIO PO3BUTKY HAYKHU, TEX-
HIKU TA CYCIIbCTBA B IIIJIOMY;

«  IIABUIIEHHS €KOJIOTIYHOI 6€3reku 00’ ekTiB KoMmaHil, 3HIKEHHS HEI'ATHUBHO-
I'O BIUIMBY Ha HABKOJIMIIIHE CEPEAOBUIIIE 32 PAXYHOK ITiIBUIICHHA HAAIMHOCT] TEXHO-




JIOTI9YHOI'O OOJIATHAHHS, 3A0€3II€YEHHS MOT'O OE3IIEKU Ta 6€3aBAPINHOI pOOOTH;

« crBOpeHHA B KOMIIaHil e(peKTUBHUX IIPOLIEAYP ITiAIOTOBKU TA PEAIi3ALLil IIPO-
rpam y cepi DiATpPUMKA IIPOMUCIOBOT OE3MEKHU, OXOPOHU IPalli Tad 30€PEKEHHA
HABKOJIMIITHBOT'O CEPEAOBUINA, IO OYAYTh 3a0€3I1€9yBATH ITOCTIiMHE BUPINIEHH HA-
OL/IbII BAXKJIIMBUX 34BJAHb €KOJIOTTYHOI OE3MEKH, IO [TOCTAIOTH Itepe]; Kommnaniero,

¢ 3HWKCHHA TEXHOI'CHHOI'O HABAHTAKCHHA HA HABKOJIMIIHE CEPEAOBUIIE Bif]
BBEJICHHA B [IiI0 HOBUX OO’€KTiB KOMIIaHil 32 paXyHOK IIPOBEJEHHS ii €KOJIOIiYHOL
EKCIIEPTU3U TA IIOKPAIICHHS AKOCT] MIATOTOBKU IIEPEAIIPOCKTHOI TA IIPOEKTHOI J10-
KYMEHTALIL;

¢ IATPUMAHHA OCTIMHOIO AiaJIory 3 yciMa 3aliKaBJICHUMH CTOPOHAMMU T4 Pe-
I'YJIAPHOI'O ITyOIiYHOIO iH(POPMYBAHHSA IIPO PE3YIBIATH IIPUPOJOOXOPOHHOT Tisdb-
HOCT].

ITij yac peanizaniii BUIIEHABEICHUX 1IiIEN Y C(pepi OXOPOHHU MPALli TA 30€PEKEHHA
HABKOJIMIITHBOI'O cepeosulia Kommnanisa 6epe Ha cebe HACTYIIHI 30008’ I3aHHS:

¢ JIOOUBATUCA NOCIIOBHOIO NOKPAIIECHHS XAPAKTEPHUCTUK TA ITOKA3HHKIB
BIUIMBIB 3[iMCHIOBAHOL Jis/IbBHOCTI, IIPOAYKILIil T4 MOCJYT, IO HAJAAIOTHCA, HA HABKO-
JIMITHE CEPENOBULLE, BiIIOBIIHO /1O CY4ACHOI'O PiBHA HAYKH, TEXHIKU TA CYCIIIBCTBA
B LIIJIOMY;

¢ BHUKOPHCTOBYBATH IIEPELOBI TEXHOJIONII TAa METOAU YIIPABIIHHA [l 3HIDKCHHA
00’eéMiB BUKH/IiB, MiHiMi3allil HETATUBHUX BIUIMBIB HA HABKOJIMIIHE CEPEIOBUIIE TA
30EPEKEHHA IIPUPOSHUX PECYPCIB;

¢ TIOCTiMHO BJOCKOHAJIIOBATH 32COOH IIPAIli HA OCHOBi pO3POOOK CBITOBOT'O PiB-
HS1 TA BIIPOBAPKEHHA OE3IIEUHUX TEXHOJIOTIH TA OO THAHHS;

¢ MPUMMATH T4 PEATIZOBYBATU yCi MOXJIMBI YIIPABIiHCBKO-BUPOOHNYI PillIEHHSA
3 OOOB’I3KOBUM BPAXyBAHHAM €KOJIOTTYHOTI'O ACIIEKTY MANOYTHbBOI JiJIbHOCTI Ta I10-
CJIVT, 11O Oy1yTh HA/IABATUCS;

¢ HIPOBOJUTHU OLIiHKY BILUIMBY MalOyTHHOI FOCIIOAAPCHKOL AisZIbBHOCTI HA HABKO-
JIMIITHE CEPEAOBULLIE, 3[J0POB’St HACEJICHHA TA IIEPCOHAILY;

¢ BUMAI'ATH BiJl HiAPAJSHUKIB, AKi BeIyTh pOOOTU HA KOPUCTb KoMmItaHii, BUKO-
PUCTAHHA NPUNHATUX KOMITaHIEIO CTAHAAPTIB TAa HOPM Y C(Pepi HiATPUMKU IIPOMUC-
JIOBOT O€E3IIEKH, €KOJIOTIYHOI 6€3MEKHU, OXOPOHHU NpPAalli Ta 340POB’S, AKi IPUNHATI B
Kommanii,

+  TIEPIOANYHO iH(POPMYBTHU BCi 3aIiKaBJI€HI CTOPOHHU NPO AisNbHICTh KoMItanil
y cpepi miATPUMKHN IPOMHUCIOBOL 6E€3NIEKHU, OXOPOHH HABKOJIHIITHBOI'O CEPEAOBHIIA,

¢ BHMAraTH Bijj yCbOro mnepcoHany KoMmIraHii, o HOB’A3aHUN 3 HAJAHHAM I10-
CIIYT'y c(pepi HepeBE3EHHs, 30€piraHHd Ta peanizalii HapTONPOAYKTIB, JiATH Y BiJ[IIO-
Bi/THOCTi JO YMHHHUX [IPABWJI Td HOPM TEXHIKM 6€3MIIEKU, OXOPOHU NPALli, ITiITPUMKHA
IIPOMUCIIOBOI 6E3IIEKHN TA 30€PEKEHHA HABKOJIUIITHBOI'O CEPEIOBUIIA.

6.3.TToiTHKA OTUIATU T4 MOTHUBAITIT ITPATTi.

BpaxoByroun (pyHIaMEHTAIbHUN XAPAKTED MOJIITUKU OIUIATHA TA MOTHBALLil IIparti
Y BiJHOCUHAX 3 IIPaliBHUKAaMU, KOMITaHig 3iMCHIOE 1f HA HACTYIIHUX IIPUHITUIIAX:

¢ €YHA IOJITHKA OIUIATH Td MOTUBALLI Ipari Kommnanii,

¢ CTBOPEHHA pOO0OYO0I OOCTAHOBKH, 1110 3ACHOBAHA HA BiIKPUTOCTI, B3AEMOIIOBA-
3i Ta CIIPUAHHI PO3KPUTTIO 31i0HOCTEN KOXKHOT'O IIPALliBHUKA 30KPEMA, TAd KOJIEKTUBY
B LIiJIOMY;

¢ BCTAHOBJICHHSA MiHIMQJIBHOI'O I'APAHTOBAHOI'O PiBHA OIUIATH IIpani B KoMItaHii
JUIA BCiX NPO(PeCinHO-KBANI(PiKOBAHUX I'PYII IIPALIIBHUKIB HA PiBHI, 11O IIEPEBUIIYE
3AKOHO/IAaBYO BCTAHOBJICHHUH PiBEHb MiHIMaJIbHOI 3aPOOITHOI IUIATH, 3 PO3PAXYHKY
34JI0BOJIEHHS OCHOBHUX KUTTEBO HEOOXITHUX TOTPED;

¢ IIPO30PiCTh, OO’EKTUBHICTb TA KOHKYPEHTHICTb CUCTEMH OILUIATH T4 MOTUBALI{1
IIpaLli nNpaniBHUKiB KOMITaHiT;

¢ IIE€PiOANYHE IJBUINEHHA 32POOITHOI IUIATH Y 3B’4I3KY i3 ITi/IBUIIEHHAM IIPO-




JYKTUBHOCT] IIpalti;

¢ BUKOPHCTAHHS THYYKHX CUCTEM IIPEMIIOBAHHSA 3 METOIO HANOIIBIIIOIO BPAXY-
BAHHS iHJWBIyaJIbHOT'O TPYAOBOI'O BKJIA/y IMPAlliBHUKA B po60oTy KOMMaHii B 11i10-
My;

¢ COLHaJIbHUM 3aXUCT NPALiBHUKIB KOMITaHiT;

¢ HAJIAHHS NPAI[iBHUKAM MOXJIMBOCTI HABYAHHS TA ITiJIBUIIICHHS KBATi(iKaIil.

6.4.TlinTpUMKA KYJIBTYPU, CIIOPTY TA 61ATO/TiHHA JisUTbHICTb.

VYCBiOMITIOIOUH (DYHAAMEHTAIBHY POJIb MELIEHATCTBA T4 CIOHCOPCTBA JIJI1 PO3BU-
TKY KyJIBI'YPHU T4 CLHOPTY B YMOBAX PUHKOBOI EKOHOMiKH, KOMITaHis ITYKA€ MOYKIJIMBOC-
Ti U1 HA/TAHHA MATEPiaIbHOT JIOIIOMOT'U:

¢ TBOPYHUM OCOOUCTOCTAM Ta KOJIEKTUBAM, TEATPAM, MY3€EAM;

¢ CIIOPTUBHHM KOMAaH/IaM Ta CIIOPTCMEHAM Pi3HOT'O PiBH,

¢ I'POMAJICBKUM OPIaHi3aliisam.

Busnaroun Henepeciyny HiHHICTb O1arOIiHHUIBKOL TisUIBHOCTI B Oy/Ib-IKOMY CYC-
IIIBCTBI Ta OCOOIMBY ITOTPEDY B Hil IEAKNX OPraHi3allii i JIIOJEH B CKPDYTHUI Nepe-
XiJHUM 1tepios, KomMaHisg BUKOPHUCTOBYE HASIBHI MOXJINBOCTI JUI HA/TAHHS OJ1aro/1iN-
HOI1 JOIIOMOT'H:

«  0€e3nocepeiHbO OCOOAM — BETEPAHAM, iHBAIIAM, [IiTAM — CUPOTAM T4 iH,;

s JIEPKABHUM OIO/DKETHHUM OPTaHI3aIlisIM COLiAIbHOT CIPSIMOBAHOCTI, IITO OMU-
HUJIUCA B TSOKKOMY €KOHOMIYHOMY CTAHOBUIL — JIKAPHAM, JUTAYUM OyJUHKAM T4
YCTAHOBAM HAYKU Ta KYJIBIYPY;

e PEJriHUM Ta OJIATOAIMHUM OPraHi3aIlisiM.

Pospin VII
PO3KPUTTHA IHOPOPMALLIT TA 3B’A3KHU
3 rPOMAACBKICTIO

1. Kommnania posyMie, o ii JisIbHICTb Y IIPO30OPOMY PEXUMI, 34 3PO3YMIIUMU
JUTA BCiX IIPABUJIAMH JTO3BOJISIE MMiJIBUIYBATH ii €PEKTUBHICTD, CIIPUSE 3AXHUCTY TA pe-
aJIizanii npas iHBECTOPIB Ta AKLIIOHEPIB, 3AIYYECHHIO BHYTPIIIHIX i 30BHIIIHIX iHBEC-
THUIII.

2. Taxkox, KomImanis cBijoma TOro, mo HAsABHICTh CBOEYACHOI, JOCTOBIPHOI T4 BU-
4yepnHoi iHopmarii npo KoMITaHiio € BaKIMBOIO YMOBOIO I 3iMCHEHH AKIIIOHE-
PaMHU TA HOTEHIIMHHUMHU iHBECTOPAMU OO’€KTUBHOI OI[iIHKHA (PiHAHCOBO-EKOHOMIYHO-
ro crany Kommanii 1a Jyid IPUNHATTA HUMH BUBLKEHUX PIlIEHDb MO0 IPUAOAHHS,
Bi/I4y>KEHHS 1IiIHHUX arepiB 200 31iMICHEHHSA iHBECTULLN Y KOMITaHiIO, 4 TAKOXK I'OJIO-
CyBAHHJ Ha 3araJJbHUX 300Pax aKI[iOHEPIB.

3. Poskpurtsa indopmariii npo KoMmmnaniio € HeoOXiTHOIO NTEPEAYMOBOIO JOBipH
10 Kommanii 3 60Ky iHBECTOPIB Ta AKIIIOHEPIB, i CIIPUAE 3aIy4EHHIO KariTany. Pos-
KPUTTA iH(OPMALLil MA€ BEJIMKE 3HAYECHHS [T iIBUIIEHHA €(PEKTUBHOCTI Ai1JIbHOC-
Ti camoi KoMIaHii, OCKZIbKY ITOBHA TA JOCTOBipHA iH(MOPMALlisd HAJAE MOXIIUBICTDb
OpraHaM YIpPaBIiHHA Ta KOHTPOIIIO KoMnaHii O6’€KTUBHO OILIiHUTH JOCATHEHHS KOM-
ITaHi1 Ta pO3POOUTH CTPATETIIO 11 MOJAIBIIIOTO PO3BUTKY.

4. 'ToMy, BDAaXOBYIOYH BUIECKA3aHE, KOMITaHiA CBOEYACHO T4 JOCTYITHUMH 34-
CO6AMM PO3KPHUBAE IIOBHY i JOCTOBIpHY iH(POPMALIiIO 3 YCiX CYITEBUX ITUTAHbD, 11O
CTOCYIOTBCA 11 JisZIbHOCTI, 3 METOIO HA/IAHHA MOXJIMBOCTI KOPUCTYBAa4YaM iHpopMariii
(AKuioHepam, KpeaguropaMm, IIOTECHIIMHUM iHBECTOPAM TOIO) IIPUNMATU BUBAKCHI
pillIeHHA.

5. Y Komnanii iCHye e(peKTUBHA CUCTEMA BHYTPITHBOI'O KOHTPOJIIO 34 JOCTOBIP-
HiCTIO iH(pbOopMallii, IO PO3KPHUBAETHCA KOMITaHIEIO, B MEXKAX AKOL: JJUPEKIIisa HECE Bif-
MOBIZAJIBHICTD 34 JOCTOBIPHICTb OyXTI'aJITEPCHKOIO OOJIIKY, (piHAHCOBOI Ta He(piHaAH-
COBOI iH(opMaliii; Pesizifina KoMicCig 3a6e3reuye 3iiCHEHHS HAIEKHOI'O KOHTPOJIIO
32 (PiHAHCOBO-TOCIIOAAPCHKOIO AisbHICTIO Kommnanil; Harnmsamosa pajga 3a6e3neuye
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HAJIEKHUH KOHTPOJIb 34 JOCTOBIPHICTIO iHPOPMAILil, IO pO3KPUBAETHCA KoMIaHiero,
Ta (PYHKIIIOHYBAHHAM HE3AJICKHOTI'O TA IKICHOTO 30BHIIIHBOT'O AYAUTY.

6. KowmraHisi BUKOPUCTOBYE CY4aCHi 32COOUM OMNPUJIIOHEHHS Ta TOITUPEHHSI
inopmatlii, B TOMy 4MCIi yepes3 mepexy InrepHer. Ha B1acHOMy BEO-CanTi y mepe-
Ki InTepHer KommaHisg onepaTuBHO PO3MIIILYE, 30KpeMa, PidHi Ta KBAPTAJIbHI 3BiTH,
AyIUTOPCHbKI BUCHOBKH, OCOOINBY iH(OPMAILiIO, iHPOPMALLIO IIPO BUITYCK IIIHHUX
rarepis, iHPOPMAILIO, IO CTOCYETHCA 3AraIbHUX 300PiB AKIiIOHEPIB (BKIIOYAIOYHN
MOBIZJOMJICHHS IIPO MPOBEACHHSA 3araJIbHUX 300PiB AKIiOHEPIB, IIPOTOKOIMN 300PiB
TOIIO).

7. KomIaHisg MaKCUMaJIbHO 326€311e4ye MOXJIMBICTD JJOCTYITY O iH(pOpMALiil Ipr
MiHIMQJIbHUX 32TPATAX KOPUCTYBAYIB.

8. 3aranpHi 3acaau iH(popMaLiHOT noMiTUKKY KOMNaHii, Mo cCripsaMOBaHi HA Bifl-
KPHUTICTb TA IIPO30PIiCTh, 3AKPIIUICH] Y BHYTPIIIHIX ITOIOKEHHAX KOMITaHi1.

Pospin VIII
BIAHOCUH 3 KOHTPATEHTAMMU

1. BigHOCHHM 3 KOHTPAI'€HTAMU I'PYHTYIOTHCA HA IPUHIUIIAX:

+  piBHOCTI;

*  B3AEMOBUIOJY;

*  PErIaMeHTOBAHOCT];

¢ KOHKYPEHTHOCTI y BUOODI;

¢ KOMIIETEHTHOCTI.

2. DByab-gKi BiIHOCHHU 3 KOHTPAI€HTAMH, BKIIOYAIOYU (XHiM BUOiIp Kommnamii
OyAyIOTbCA HA IIPHUHIUINAX ITAPUTETHOCTI TA KOHKYPEHTHOCTI, TOMY OyJb-1Ki BTPY-
YaHHA (IPOXAHHA, TUCK YU iHII i) AKIIIOHEPiB-BIACHUKIB KPYIIHUX ITAKETIB aKIIiH,
{HIMX 3a1iKABJIEHUX OCi0 Y1 NPEACTABHUKIB BJIA/IH, IIOJ0 BUOOPY TOI'O YU iHIIIOIO
KOHTpAreHTa Y41 YKJIAJCHHA YIOAY 3 HUM HA YMOBAX, 1110 Cyliepe4daTsb inrepecam Kom-
ITAHII, HE JOITyCKAIOTHC L.

3. VKIQ[aHHA BXKIMBUX VYIOJ 3 KOHTpareHTamu Kommanii 3HiMCHIOETHCA
Ha TEH/ECPHIN OCHOBI.

4. TlocamoBi 0CO6M 3000BA3aHI POZKPUBATU MOXJINUBY 3aliKABJIECHICTb
B YI'O/]AX, Y BiZIIIOBITHOCTi 10 NOMITHKU KoMIaHil oo KOHMIIiKTy iHTepeCiB.

Pospin IX
AYOANT

1. Kommnaniga cBijomMa TOro, 0 po3paxoByBaATH HA JOBipYy iHBECTOPIB Ta AKIIiO-
HEPIiB HA HA/IXO/KEHHS 30BHIIITHBOTO (DIHAHCYBAHHA MOXKHA TUJIBKU 34 YMOBHU 3aI1PO-
BA/PKEHHS HAJIEKHOI CUCTEMM KOHTPOJIIO 32 i1 HisIbHICTIO. TiIbKU HAABHICTH TAKOL
CUCTEMU JJO3BOJISIE iIHBECTOPAM T4 AKI[IOHEPAM OyTH BIIEBHEHUMM Y TOMY, IO 1XHi iH-
BECTHUIL{1 PAIliOHAIBHO BUKOPUCTOBYIOTBCH, CIIPAMOBYIOTBCS HA PO3BUTOK Kommanii
Ta HAJIHMHO 3aXUINEHI BiJf MOKJIHNBHUX 3/IOBKHUBAHD.

2. KoMITaHiga JOK/IA1a€ MAKCUMAJIbHUX 3YCHJIb, 3 METOIO 3aAXHUCTY IIPAB T4 3AKOH-
HUX iHTEpECiB AKITIOHEPIB Ta iIHBECTOPIB, 3a6€3I1€YyIOUH KOMIUICKCHU, HE3AJICKHUM,
00’€KTUBHUH T4 IPOPECITHNI KOHTPOIIb 32 (PIHAHCOBO-TOCIIOAAPCHKOIO JAiSVIbBHICTIO
Komramii.

3. KoHTpoab 32 piHAHCOBO-TOCIIONAPCHKOIO AisIbHICTIO KOMIIaHIT 3/1iHICHIOETh-
€4 K YePE3 3aTy4EHHS HE3AIEKHOT'O 30BHIITHBOTO ayIUTOPA (AYAUTOPCHKOI (PipMM),
TAaK i yepe3 MeXaHi3MU BHYTPIIITHbOI'O KOHTPOJIIO.

4. 3 METOIO 320€3MEUYEHHs BIIEBHEHOCT] AKIIIOHEPIB, NOTEHIIMHUX iHBECTOPIB,
KPEAUTOPIB TA iHIINX 3AL[iKABICHUX OCi0 y HAMIMHOMY (PYHKIIOHYBAHHI CUCTEMU
BHYTPIIIHbOT'O KOHTPOJIIO, MiJICHJIEHHS BipOTiiHOCTI piHaHCOBOI iH(popmariii, Kom-
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ITaHiA 326€e31e9ye NPOBEAECHHS HEZAIEKHOT'O 30BHIIITHBOTO AyIUTY IUIIXOM 3AJIyIEH-
HA AyJUTOPIB (AyAUTOPCHKUX (PipM), IKi MAIOTB IIPABO HA IPOBEAEHHSA AyIUTOPCHKOL
JisJIBHOCTI BiZITTOBiAHO O YUHHOI'O 3aKOHO/IABCTBA YKPATHMU.

5. KommaHig npoBOAXUTH MOPiYHY AYAUTOPCHKY IEPEBIPKY IYO/IiYHOI OyXTaITep-
CBbKOI 3BITHOCTi, OOJIIKy T4 iHIIOI iH(POPMAILil CTOCOBHO (PiHAHCOBO-TOCIIOAAPCHKOL
TignbHOCTI KoMmaHii. 3 METOI0 320€311eUEHHS HAIEKHOI IKOCTi Ta OO’€KTUBHOCTI ay-
JUTOPCHbKA IIEPEBIPKA IPOBOJAUTUCH 3IiJHO 3 MDKHAPOAHUMU CTAHJAAPTAMU AYIUTY,
Ta 3 BPAXyBAHHAM BUMOT JIepKaBHOI KOMICil 3 [IIHHUX IarepiB Ta POHAOBOI'O PUH-

6. Ocobwu, sIKi 3/IIFCHIOIOTh KOHTPOJIb 32 (hiHAHCOBO-TOCIIOIAPCHKOIO TisUTHHIC-
TIO KOMITaHil, € HE3WICKHMMHU BiJ] BIUIMBY YICHIB OpPraHiB yrpasiiHHA KomitaHil,
BJIACHUKIB KPYITHUX MAKETIB aAKIIil, iIHIUX OCiO, AKi MOXYTb OYTU 3a11iKABJICHUMH Y
pesyasrarax KoHTpomo. Kpim Toro, Kommanis 3aéesrnedye nposeieHHS (PiHAHCOBO-
I'OCIIOZIAPCHKOI'O KOHTPOIIIO 324 11 AiAJIbHICTIO YECHUMU i BIIBEPTHUMMU Y IIAXOI 10 BU-
KOHA4HHS CBOIX OOOB’A3KiB OCOOAMH, ITO304BIEHUMH YIIEPEPKEHOCTI TA CYO' €EKTHUBHO-
I'O CTABJICHHA. TAKOX I'aPaHTI€IO AKICHOI'O KOHTPOIIIO 32 (PiIHAHCOBO-TOCIIOAAPCHKOIO
NisibHICTIO KoMIIaHil € npo@eCcifiHa KOMIIETEHTHICTD OCi0, AKi 100 31iMCHIOIOTD.

Po3pin X

SAIHTEPECOBAHI OCOBM

1. Kommania moBaKae 1mpasa Ta BPAXOBYE 3AKOHHI iHTEpEeCH 3aiHTEPECOBAHUX
OCi6 (TOOTO 0OCib, AKi MAIOTh JETITUMHUN iHTEPEC Yy AismbHOCTI KoMnaHii i 0 AKUX
IepeyCiM HAJIEKATD IIPALIiBHUKU, KDEAUTOPH, CIIOKMBa4di KoMItaHii, TepuropiaibHa
rpomaja, Ha TEPUTOPIL AKOI po3TaoBaHa KoMIiaHis, a TAKOXK BiITIOBiAHI AeprKaBHi
OPraHU TA OPraHU MiCLIEBOI'O CAMOBPAAYBAHHA) TA AKTUBHO CIIiBIIPALIOE 3 HUMU JJIA
CTBOPEHHA JOOPOOYTY, POOOYNX MIiCIlb Td 3A0€3II€YE€HHA (PIHAHCOBOI CTAOLIBHOCTI
Komramii.

2. 3AiNCHIOIOYU CBOIO JisIbHICTb, KOMIIAaHiA HE NOPYIIyE IpaBad 3aiHTEPECOBA-
HUX OCi0, AKi 343HAYEHI YMHHHM 34KOHO/ABCTBOM YKPAiHU (1LIUBiIIBHUM, TOCIIOAAP-
CbKUM, TPYAOBUM, IIPO OXOPOHY HABKOJIUIITHBOI'O CEPEIOBUIIA TOIIO).

3. Kpim Toro, Kommanisa BpaxoBye iHTEPECH 3AiHTEPECOBAHUX OCIO IIPU HPU-
UHATT] pinieHb a60 3/1iCHEHH] [1iH, 0 MOXKYTh THUM UM iHIITUM YHMHOM BIUIMHYTHU Ha
3aiHTEPECOBAHUX OCiO. /10 TAKMX BUIIA/IKiB HAJIEXKATD, 30KPEMA, peanizaris Kommnani-
€10 COLIiAJIbHUX T4 €EKOJIOIYHHX [IPOI'PAM; CTBOPEHHA POOOUYUX MiClib; 3MiHA PO3MipPY
CraryrHoro Kamiraay Kommasii; npua6anaa KOMIIaHi€Io BIaCHUX aKIIiH;, peopraHisa-
11is Ta JikBigaisgs Kommamii.

4. OpraHoMm, aKuH 3a6e3ne4dye CriBrparo KoMmaxii i3 3aiHTepecoOBaHUMH OCO-
6amu, € KopriopatusHuit cekperap Komranii, Inmmi opranu Kommail y mporieci cBoei
JiSUIBHOCTI TAKOXX BPAXOBYIOTD T4 340€311€49YIOTh JOTPUMAHHSA iHTEPECIB 3A3HAUYEHNUX
0ci6.

5. KommnaHnig 3abesneuye 3a2iHTEPECOBAHUM OCOOAM JIOCTYI A0 iH(pOpMAILlil ITpo
KomraHiro, HeOO6XigHO1 1 e(PEKTUBHOI CITiBIIPAILIi.

6. KommaHis OCTIfHO CIIPUsE AKTUBHIN yJaCTi MPAIiBHUKIB Y IIPOIECi KOPIIO-
PATUBHOI'O YIIPABIiHHA T4 ITi/IBUMIEHHIO IXHbOI 3A11iKABJIEHOCT] B €(DEKTUBHIN Jisl/Ib-
HoCTi KoMItaHii.

Po3pin Xl
ETUKA NOBEAIHKU

1. Tlocapgosi oco6u KomiaHii HOBMHHI JOOPOCOBICHO TA PO3YMHO JisITH B HA-
Kpamux intepecax Kommanii. O60BA30K JOOPOCOBICHO TAd PO3yMHO JisTH B HAU-
Kpamux iHTepecax Kommanii nepenbadae, mo nocaaosi ocoom Kommnanii mig vac
BUKOHAHH CBOIX (DYHKIIil, BU3HAYCHNUX YUHHUM 3AKOHOJABCTBOM YKPAIHHU T4 BHY-
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TpimHiMu JOKyMeHTaMu KOMITaHii, IOBUHHI BUABIATUA TYPOOTY Ta OOAYHICTBD, 110, AK
IIPABUJIO, OUYiKYIOTbCA BiJf JIIOAUHU, AKA IIPUNMAE BUBAXKEHI PIllIEHHH, B AHAJIOT{YHIN
CUTYALIilL.

2. OOGOB’A30K iSITH B HAVKPAIUX iHTepecax Komnanii nepenoayvae, mo mocaao-
Bi 0cOOU KOMITaHii MTOBUHHI BUKOPHUCTOBYBATH CBOI IIOBHOBAXKEHHA Ta MOMXIUBOCTI,
IIOB’A3aHi 31 3a¥IMAaHUMU HUMU ITOCAJAMHU, BUKIIOYHO B iHTEpecax KoMIaHil.

3. ITocamosi ocobu Kommanii He TOBUHHI 3/1iIMCHIOBATH [ii, AKi CylIEpeYaTh M
HE BiANOBimaoTh iHTEepecam Kommanii. 30Kpema, ocajjoBi OCOOU HE MAIOTh MpPa-
B4 OTPUMYBATHU OYb-IKy BUHATOPOAY (IIPSMO UM OIIOCEPEAKOBAHO) 34 3iMCHEHHA
HUMU BIUIUBY HA YXBAJICHH PillIEHb OPraHAMU YIIPABIiHHA Td KOHTPOIO KoMiaHii,
BUKOPHUCTOBYBATHU Y BJIACHUX {HTEPECAX UM iIHTEPECAX TPETiX 0Ci6 MartHO KommaHii,
PO3KPHUBATH iH(POPMAILiIO 3 OOMEKEHUM JJOCTYIIOM TOMIO.

4. 3mirCHIOIYU CBOT (PYHKILIT, TOCAI0BI 0cOO6M KoMmItaHii 3060B’A3aHi JiATH Ti/Ib-
KU B MEXAX HA/IAHUX IM IIOBHOBAXKEHbD T4, IIPEACTABIAI0OYN KOMITAHIIO IIEpe] TPETIiMU
0COOAMH, MOBOAUTUCA TAK, OO HE 3AIKOJUTU BIACHIM JUIOBIN peIyTallii, I0Bix
penyranii iHmmux nocaoBux 0ci6 Ta KoMmaii B 11iyioMy.

5. Tlocamosi ocoou Kommanii HOBMHHI PO3KPUBATH iH(POPMAILiIO ITPO HAABHICTD
Y HUX KOH(JIIKTYy iHTEpECiB CTOCOBHO Oy/Ib-SIKOT'O PilleHH: (IpaBoYnHy) KommaHii.

6. TlocamoBi oco6u KommaHii He TOBUHHI BUKOPHUCTOBYBATU Y BIIACHUX iHTEP-
€Cax JiJIoBi MOXUIMBOCTI KoMIIaHi1.

7. Tlig gyac BUKOHAHHSI OOOB’I3KiB 1T0Cca10Bi ocoou KomItaHii He ITOBUHHI 3ACHO-
BYyBATH 400 OpATH y4aCTh Yy MANPUEMCTBAX (OYTH BJIACHUKAMH 4060 CIiBBIACHHKA-
MM), AKi KOHKYPYIOTb 3 KOMITaHi€10, T2 OyAb-AKUM iHITUM YMHOM KOHKYPYBaTH 3 KOM-
naniero. Ynenu JIMpexilii He NOBUHHI IIOEJHYBATH poO60Ty B KOMMaHii 3 Oy/1b-KOIO
{HIIIOIO HiIPUEMHHUIIBKOIO AiSVIBHICTIO, KPiM BUITAJIKIB CXBAJICHHSA TAKO1 JisI/IbHOCTI
Harmanosoro pagoro Komiianii

8. TTocagosi oco6u KommnaHii TOBUHHI Bi/IIIKOJOBYBATH 30U TKH, 3aB/1aHi KoMmna-
Hil BHAITOK HEBUKOHAHHA 400 HEHAJIE)KHOI'O BUKOHAHHA HHUMU CBOI'O OOOB’SI3KY
JiATU TOOPOCOBICHO T4 PO3YMHO B HAMKpAImMKX iHTepecax Kommnawii. BianosigHi ro-
JIOXKEHHS PO BiZIIOBIAAIbHICTh MOCA/IOBUX OCi6 MepedavatoThCs IIUBIIBHO-IIPABO-
BHUMH 400 TPYJOBUMH JOTOBOPAMH, IO YKIAAAIOTHCA MK KOMIIAHI€IO TA TOCAOBH-
MH OCOOAMH.

9. PermamenTallids OCHOBHHUX IHTAHb HiSJIbHOCTI ITOCAAoBUX oci6 Kommawii, a
caMe: IXHs KOMIIETEHILisA, €TUKA NOBEJiHKH, KOH(IIKT iHTEPECIB, MOPAJOK IIPUITHAT-
TA HUMU PIillIEHb BiATIOBIHO IO BUMOI' YUMHHOT'O 3AKOHO/JABCTBA YKPATHH, YiTKO 3a-
KpPIiIUIEHA Y BHYTPIIIHIX ITOJIOXKEHHAX KOMITaHiI.

Pospin Xl
SAKJIIOYHI NOJTOXEHH4A

1. Tent Kogexc npuiMaeTbCa 3aralbHUMHI 300PaMU AKLIOHEPIB BiIKpHUTOro ak-
1IiIOHEPHOTO TOBApHUCTBA “KOHIlepH [anHagToras”.

2. KomnaHisa 6ye BIOCKOHAIIOBATH 1eH KO/IEKC, BHOCSAYU B HBOT'O 3MiHU T4 J10-
IIOBHEHHS, IIOB’13aHi 3 (POPMYBAHHAM MIKHAPOAHOIO T4 HAL[IOHAIBHOIO KOPIIOPATUB-
HOIO MPAKTHUKOIO CTAHAAPTIB KOPHOPATUBHOIL IIOBEAIHKU, 3 YPAXYBAHHAM I'dJTy3€BO1
crnenygiku KoMmmanii, Kepylounch iHTepecaMmu AKIiOHEPIB, MPALliBHUKIB, CIIOXKHUBA-
4iB, KOHTPATI'€HTIB T4 iHIINX OCi6, 110 3a1iKaBIeHi y JisuibHOCTI KoMIanii.

3. 3MiHHM Ta JONOBHEHHS JI0 11bOTO KOJEKCYy NPpUMAIOThCS 3araIbHUMH 3060pa-
MM aAKIiOHEPIB BiIKpUTOro aKIionepHOro ToBapucTsa “KonnepH lannagroras”.
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PREAMBLE

1. Open Joint-Stock Company Concern Galnaftogaz (hereafter referred to as the
Company) is a major operator on Ukraine’s retail market of petroleum products.

2. The Company attaches priority to protecting the rights and interests of Share-
holders and employees, constantly increasing the professional level of its personnel,
embracing new technologies, ensuring efficient and transparent financial planning
and reporting, along with using the best international practices in its business activi-
ties.

3. The Company is responsible to both its Shareholders and Employees, who en-
sure stable operation of the Company and its continued development, creation of
new and preservation of existing jobs, and to society in whole, the Company being an
integral part thereof.

4. Realizing the extent of this responsibility and recognizing the importance of
corporate governance as a key to success in business and achieving mutual under-
standing among all those involved with the Company, the Company undertakes to
be consistent in upholding the principles set forth herein and make every reasonable
effort to uphold them in its daily activities.

5. By upholding the principles set forth herein, the Company aims not only to
build a positive reputation with its Shareholders, personnel, consumers, contractors,
and other persons involved with the Company activities, but also to control and min-
imize risks connected with the business of the Company, ensure a continuous im-
provement of financial performance and financial transparency, maintain a balance
of interests, introduce effective government rules and adequate controls, take into
account the interests of a wide range of interested parties so as to ensure that the
Company’s business benefits the society, increases the nation’s wealth, and success-
fully performs its activities under the Company Charter.

6. The clauses of this Code have been drafted and developed on the basis of the
international practices of good corporate governance reflected in the Principles of
Corporate governance of the Organization of Economic Cooperation and Develop-
ment and in the Principles of Corporate governance endorsed by the State Committee
for Securities and the Stock Market of Ukraine.
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Chapter |
CORPORATE GOVERNANCE STRUCTURE

1. Corporate governance at Concern Galnaftogaz OJSC is a system of relations
among the Company Shareholders, employees, members of Company management
and oversight bodies, consumers, contractors, and other parties involved with the
Company activities, along with government agencies. These relations are founded on
the principles of:

¢ management;

< accountability;

« control;

- responsibility.

2. In its corporate behavior the Company attaches priority to respect for the
rights and lawful interests of Shareholders, employees, consumers, contractors, and
other persons involved with the Company activities; ensuring transparent and effec-
tive operation of the Company, maintaining its financial stability and profitability.

3. Effective operation and investment attractiveness of the Company are based
on trust placed in corporate relations by all their participants.

Chapter Il
SHAREHOLDERS

1. The Company shall ensure protection of the rights and lawful interests of
Company Shareholders as well as equitable treatment of all Company Shareholders
irrespective of the number of shares owned by them or whether or not the Company
Shareholder is not a citizen of Ukraine, as well as other factors.

2. The Company shall ensure the protection of the rights and lawful interests of
Company Shareholders, in particular, the rights to:

- manage the Company by way of participating and voting in the General Meet-
ing of Shareholders;

- receive part of the Company profit in the form of dividends on a pro rata ba-
sis;

< obtain in a timely fashion complete and firsthand information on the finan-
cial and economic status of the Company and results of its activity, facts that affect or
might affect the value of shares and (or) the size of dividends, as well as information
about new issues of Company shares, etc,;

- freely dispose of Company shares;

- the right to reliable and efficient registration and confirmation of the right of
ownership in Company shares;

« the right to demand compulsory buyback of shares by the Company at an eqg-
uitable price from Shareholders who did not vote for (abstained) or voted against
certain decisions made by the General Meeting of Company Shareholders that restrict
their rights.

3. The Company shall ensure equitable treatment of all its Shareholders, owners
of the same class of shares:

- everyordinary share issued by the Company grants its holder the same range of
rights;

- should the General Meeting of Company Shareholders reach a decision that re-
stricts the rights of Shareholders who own privileged shares, such Shareholders shall
have the right to vote on these issues — where the Shareholder did not vote for (ab-
stained) or voted against such a decision, he shall have the right to demand that the
Company buy back the shares belonging to him at a fair price;

- an equal amount of dividends shall be paid per each Company share of the
same class. The Company may not envision preferences for different groups of Share-
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holders who own shares of the same class;

- all Shareholders shall have equal rights and opportunities to access informa-
tion relating to the Company activities;

4. The Company shall provide Shareholders who are not residents of Ukraine an
opportunity to exercise their rights on a par with other Shareholders.

5. In the event of an additional issue of shares, the Company shall guarantee all
Shareholders a preferential right to buy additionally issued shares in the amount pro-
portionate to their current stakes in the Charter Capital of the Company as of the date
of the decision to issue additional Company shares.

6. The Company shall constantly develop and introduce the required internal
mechanisms to prevent illegal use of insider information by Company officers and
other insiders.

Chapter 1l
PROTECTION OF THE RIGHTS OF SHAREHOLDERS AND INVES-
TORS

1. The Company understands that the confidence of Shareholders and investors
in the Company’s economic stability and good corporate governance practice is a ma-
jor advantage of the Company and guarantee of their readiness to invest in the Com-
pany, actively supporting the activities and projects implemented by the Company,
thereby ensuring the success of its entire business.

2. Taking into account the above said, the Company shall make every reasonable
effort to most fully satisfy the needs of Company Shareholders and investors and es-
tablish relations between them and the Company so as to achieve the strategic goals
of the Company.

3. Inits activity, the Company shall be guided by the following principles:

« toactinaccordance with Ukraine’s legislation in force and internationally rec-
ognized good management practices with a view to ensuring maximum protection
of Company Shareholders and investors from any influence and actions that might
adversely affect their rights and interests;

« given the major role played by strategic investors, the Company shall make
every reasonable effort to most fully ensure their participation in the Company’s busi-
ness;

* Given the great number of minority Shareholders, the Company shall pursue
a policy of encouraging participation by such Shareholders in the Company manage-
ment and shall protect their rights.

Chapter IV
MANAGEMENT AND OVERSIGHT BODIES

1. Thesupreme management authority in the Company is the General Meeting of
Shareholders, whose terms of reference include addressing the major issues of Com-
pany activities under the Company Charter.

2. The General Meeting of Shareholders shall elect the Board of Directors that
shall represent the interests of Shareholders during periods between successive Gen-
eral Meetings of Shareholders and address all major issues of Company activities, aside
from those that under the Ukrainian legislation in force belong to the exclusive com-
petence of the General Meeting of Shareholders.

3. The General Meeting of Shareholders shall elect the Management Board head-
ed by the General Director. The Management Board shall manage day-to-day activi-
ties of the Company.
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4. The Inspection Committee of the Company shall inspect the Company’s finan-
cial and business activity and shall be elected by the General Meeting of Sharehold-
ers.

5. The Company realizes that management and oversight officers must possess
knowledge, skills, and experience required to discharge their official duties. When
electing members of the bodies of control and management and, the Company shall
take into account, aside from the qualifications and experience of candidates, such
factors as reputation and age of the candidate, any possible conflict of interests that
could result from such an appointment, the candidate’s possible participation in ad-
dressing matters relating to the Company’s foreign business activity, etc. Selection cri-
teria for management and oversight officers shall be determined and included in the
Company’s internal provisions.

6. For the purpose of ensuring impartiality the Board of Directors members, the
Board of Directors can be made up of independent members. A Board of Directors
member shall be considered independent, if he has no essential business, familial, or
other ties with the Company, members of the Management Board, or a major Compa-
ny Shareholder, and is not a government representative. The Company is convinced
that for the Board of Directors to function effectively it must include independent
members, that is, persons who are independent of the Company officers, parties relat-
ed to the Company, major contractors, and those who are not related with the Com-
pany, but could affect the impartiality of their judgments. Criteria of independence of
Board of Directors members have been set forth in the Company’s internal provisions.
The information on the number of independent Board of Directors members shall be
disclosed in the annual report of the Company.

7. Ways to regulate the main issues of activity of the Company’s management and
oversight bodies, namely the procedure of formation, their terms of reference, proce-
dure of making decisions in accordance with Ukraine’s legislation in force, have been
expressly set forth in the Company Charter and internal provisions.

8. For the purpose of effectively managing and controlling the performance of
functions by all Company bodies, the Company shall ensure a rational and efficient
distribution of powers among the Company management and oversight bodies, along
with an adequate system of accountability and oversight. The Company shall create
the required conditions for a timely exchange of information that the Company bod-
ies need to perform their functions and make relevant decisions in an expedite man-
ner, as well as to ensure effective cooperation among them. The Company bodies and
their officers shall act in good faith and wisely in the interests of the Company.

9. 'To ensure an adequate level of corporate governance, the Company shall make
every reasonable effort to ensure understanding by all Company bodies of the fact
that in performing their functions they jointly work toward the strategic goal of the
Company, while the assessment of performance of each body of management and
control depends on the results of the Company’s activities in general.

10. The Company understands that the results of its activity depend on honest,
conscientious, and diligent performance of official duties by Company. Therefore, to
earn the trust of investors the Company shall have in place adequate internal mecha-
nisms to prevent fraudulent practices by Company officers or other actions that run
counter to Company interests.

Chapter V
CORPORATE SECRETARY

1. For the purpose of ensuring effective organizational and informational provi-
sion of the activity of Company management and oversight bodies and keeping the
Shareholders and interested parties duly informed, the Company shall introduce the
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post of corporate secretary.

2. The main duties of the corporate secretary are:

- making preparations for the General Meeting of Shareholders, and meetings of
the Board of Directors, and Management Board,

- providing timely and accurate information on the Company to the manage-
ment and oversight bodies and Shareholders;

< organizing circulation of Company documents;

- storing Company documents, including the Company archives;

- ensuring Shareholder feedback, which includes explaining to the Shareholders
their rights and reviewing Shareholders’ claims about violations of their rights, etc;

- establishing ties with interested parties of the Company (employees, creditors,
consumers, local community on the territory, where the company is located, along
with the relevant central and local government bodies);

- making available to Company management and oversight bodies conclusions
and developing proposals as to bringing the Company’s internal documents in com-
pliance with international standards of corporate governance and Ukraine’s legisla-
tion in force.

For the purpose of transparent circulation of Company documents and efficient
organization of Company management and oversight bodies, the corporate secretary
shall perform the functions of the secretary of the General Meeting of Shareholders,
Board of Directors, and Management Board.

The corporate secretary shall possess the knowledge required to discharge secre-
tarial duties, immaculate reputation, and must be trusted by the Company Sharehold-
ers.

Chapter VI
SOCIAL RESPONSIBILITY

6.1.Political neutrality.

Relations with Shareholders, employees, consumers, contractors, and other per-
sons involved with the Company activities both inside the Company and out shall be
based on the principle of political neutrality and impartiality.

6.2.Industrial safety, occupational safety and environmental protection.

One of the key strategic goals of the Company is maintaining industrial safety, en-
suring occupational safety, and preserving the natural environment to the extent that
it is made possible by the current level of science, technology, and society at large.
Also, taking into account the Company’s responsibility before society at large, the
Company’s policy in the sphere of maintaining industrial safety, occupational safety,
and protecting the natural environment shall be based on the following principles:

- toachieve alevel of environmental safety in the sphere of transporting, storing,
and selling petroleum products that meet the current level of development of science,
technology and society at large;

+ toincrease environmental safety of Company facilities, minimize the adverse
influence on the natural environment by way of increasing the reliability of techno-
logical equipment, ensuring its safety and failsafe operation;

« to create within the Company effective procedures to prepare and implement
programs in the sphere of maintaining industrial safety, occupational safety, and pro-
tecting the environment that would make it possible to always identify and solve the
most pressing environmental problems faced by the Company;

« tominimize the man-caused effect on the natural environment resulting from
the new Company facilities being put into operation, which is to be achieved by way
of improving the quality of preparation of preliminary project documentations and
performing an environmental analysis thereof;
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< tomaintain a constant dialog with all the interested parties and regularly make
public announcements of the results of the Company’s activities aimed at preserving
the environment.

As it works toward the above mentioned goals in the sphere of occupational safe-
ty and environmental protection, the Company undertakes the following commit-
ments:

- to work consistently toward minimizing the adverse effect the Company’s
services and products on the natural environment in keeping with the current level of
science, technology, and society at large;

< to use state-of-the-art technologies and management methods to reduce the
rates of emissions and minimize the adverse effect on the natural environment, and
conserve natural resources;

< to continuously upgrade equipment in keeping with the international level of
technology and embrace safe technologies and equipment;

- to make and implement all decisions relating to management and manufac-
turing with due account of the environmental aspect of the future activity or services
to be provided,

« to assess the influence of future business activity on the natural environment,
health of the personnel, and population;

- todemand that the contractors working for the Company use the same stand-
ards and norms in the sphere of maintaining industrial safety, occupational safety, and
environmental protection as those used by the Company;

- to regularly update all the interested parties on the Company’s activity in the
sphere of maintaining industrial safety and environmental protection;

- to demand that all personnel of the Company involved in providing services
in the sphere of transportation, storage, and sale of petroleum products, comply with
the current norms and safety rules, rules of occupational and industrial safety and en-
vironmental protection.

6.3.Policy of labor remuneration and incentives.

Considering the fundamental nature of the policy of labor remuneration and in-
centives in the relations with its employees, the Company upholds the following prin-
ciples:

- acommon Company policy of labor remuneration and incentives;

- creating a work environment based on the principles of transparency, mutual
respect, and encouraging the personal development of every employee in particular
and the personnel in general;

- establishing a minimum guaranteed level of labor remuneration for all skilled
groups of employeesatalevel thatexceeds the minimum wage envisioned by Ukraine’s
law and taking into account the satisfaction of the employee’s basic needs;

< transparency, impartiality, and competitiveness of the system of labor remu-
neration and incentives;

- periodical salary raises in response to increasing labor productivity;

- flexible systems of bonuses that most fully reflect every employee’s personal
contribution to the work of the Company as a whole;

- social protection of Company employees;

- creating conditions whereby employees would be able to receive training and
enhance their professional skills.

6.4.Supporting culture, sports and charitable activities.

Realizing the fundamental role played by charity and philanthropy in the develop-
ment of culture and sports under market economy conditions, the Company seeks for
ways to provide financial assistance to:

- creative personalities and collectives, theaters, and museums;

« sport teams and athletes of various levels;
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< nongovernmental organizations.

Recognizing the crucial role of charitable activities in any society and how badly
itis needed by certain organizations and individuals in this difficult transition period,
the Company shall use its available resource to provide assistance to:

- individuals — war veterans, the physically challenged, orphans, and so forth;

- socially-oriented government organizations suffering from a shortage of funds
— hospitals, children’s homes, and educational and cultural institutions;

- religious and charitable organizations.

Chapter VII
DISCLOSURE OF INFORMATION
AND PUBLIC RELATIONS

1. The Company realizes that by acting transparently and playing by the rules un-
derstandable to all, it can increase its effectiveness, protect and realize the rights of
investors and Shareholders, and attract domestic and foreign investment.

2. The Company also realizes that availability of timely, accurate, and full infor-
mation on the Company is a major condition, which makes it possible for Sharehold-
ers and potential investors to objectively assess the financial and economic condition
of the Company and make motivated decisions to buy or sell shares or make invest-
ments in the Company, as well as cast votes during the General Meeting of Company
Shareholders.

3. Disclosure of information about the Company is a necessary precondition of
the Company being trusted by its Shareholders and investors, which makes it pos-
sible to attract fresh funds. Disclosure of information is crucial for increasing the ef-
fectiveness of the Company’s activities, since full and accurate information enables
the Company management and oversight bodies to objectively assess the Company’s
accomplishments and develop a strategy for its further development.

4. Thus, considering the above said, the Company shall use all available means to
disclose in a timely fashion full and accurate information on all major issues relating
to the Company’s business, so as to enable the recipients of this information (Share-
holders, creditors, potential investors, and so forth) to make sound decisions.

5. The Company has an effective system of internal control of accuracy of the
information disclosed by the Company. Under this system, the Management Board is
responsible for the accuracy of accounting reports, financial and other information;
the Inspection Committee ensures adequate control of the financial and economic
activity of the Company; the Board of Directors ensures adequate control of the accu-
racy of the information disclosed by the Company and organization of independent
and adequate external audit inspections.

6. The Company shall use modern means of disclosing and communicating in-
formation, including the Internet. The Company shall use its Web site to post, among
other things, annual and quarterly reports, auditor’s findings, special information, no-
tices about the issues of shares, information relating to the General Meeting of Share-
holders (including notices about the decision to hold a General Meeting of Share-
holders and minutes of such meetings).

7. The Company shall ensure maximum access to information at a minimum cost
to the recipients of such information.

8. The general principles of the Company’s information policy, which are aimed
at ensuring openness and transparency, have been set forth in the internal provisions
of the Company.
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ﬂ Chapter VI

RELATIONS WITH CONTRACTORS

1. Relations with contractors shall be founded on the principles of:

« equality;

- mutual benefit;

- compliance with regulations;

« selection on a competitive basis;

« competence.

2. Any relations with contractors, including their choice of the Company, shall be
founded on the principles of parity and competitiveness. Thus, any interference (re-
quests, pressure or other actions) on the part of Shareholders who own major stakes,
other interested parties, or government representatives to influence the choice of a
certain contractor or enter into an agreement with such a contractor, whose terms
run counter to the Company’s interests, is unacceptable.

3. The Company shall enter into major agreements with contractors by means of
inviting tenders.

4. Employees shall disclose the possible personal interest in the contracts, ac-
cording to the Company’s conflict of interest policies.

Chapter IX
AUDIT

1. The Company realizes that it can expect investors and Shareholders to trust
it and channel funds into the Company only on condition there is an adequate sys-
tem of control of its activities. Therefore, only the fact that such a system is in place
fills investors and Shareholders with confidence that their investments are reasonably
used, directed toward the development of the Company, and protected from embez-
zlement.

2. The Company shall make every reasonable effort to protect the rights and law-
ful interests of its Shareholders and investors by way of ensuring all-embracing, in-
dependent, impartial, and professional control of the Company’s financial and eco-
nomic activity.

3. Control of the Company’s financial and economic activity shall be performed
both by way of enlisting the services of an independent external auditor (auditing
company) and using the mechanisms of internal monitoring.

4. To ensure greater confidence of Shareholders, potential investors, creditors,
and other interested parties in the reliability of the internal monitoring system and
increase the credibility of financial information, the Company shall arrange for an in-
dependent external audit by way of enlisting auditors (auditing companies) author-
ized to provide auditing services under Ukraine’s legislation in force.

5. The Company shall hold an annual audit of public accounting reports, records
and other information relating to the Company’s financial and economic activity. To
ensure adequate quality and impartiality of the audit inspection, it shall be performed
in keeping with international auditing standards and with due account of the require-
ments of the State Committee for Securities and the Stock Market of Ukraine.

6. Persons exercising control over the Company’s financial and economic activi-
ty shall be independent of the influence of the Company management bodies, owners
of major stakes, and other persons that might have some interest in the results of the
audit findings. Moreover, the Company shall make sure that the audit of its financial
and economic activity is performed by honest and impartial individuals. Also, quality
control of the Company’s financial and economic activity shall be guaranteed by pro-
fessional competence of the persons exercising control.
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Chapter X
STAKEHOLDERS

1. The Company shall respect the rights and take into account the lawful in-
terests of stakeholders (that is, individuals that have legitimate interests in the
Company’s activity, such as employees, creditors, consumers, local community,
along with the relevant central and local government bodies) and actively co-
operate with them to create welfare, jobs, and ensure the Company’s financial
stability.

2. Inits activities, the Company shall not infringe on the rights of the stakehold-
ers as envisioned by Ukraine’s law (civil, economic, labor, environmental law, etc).

3. Moreover, the Company shall take into account the interests of the stakehold-
ers when making decisions or performing actions that could in one way or another
affect the stakeholders. In particular, such cases include implementation by the Com-
pany of social and economic programs; creating jobs; changing the size of the Compa-
ny’s Charter Capital; buyback of shares by the Company; reorganization and dissolu-
tion of the Company.

4. Corporate Secretary shall ensure cooperation of the Company with the stake-
holders. In their activity, all other Company bodies shall also take into account the
interests of the interested parties.

5. The Company shall grant the stakeholders access to Company information
that is required for their effective cooperation.

6. The Company shall invariably encourage the employees to participate in the
corporate governance process and increase their interest in the effective activity of
the Company.

Chapter XI
CORPORATE ETHICS

1. Company officers shall act in the Company’s best interests in good faith and
reasonably. The duty to act in the Company’s interests in good faith and reasonably
means that, when discharging their official functions envisioned by Ukraine’s legisla-
tion in force and the Company’s internal regulations, Company officers shall dem-
onstrate care and discretion that are, as a rule, expected of an individual who makes
weighed decisions in a similar situation.

2. The duty to act in the Company’s best interests means that the Company of-
ficers shall use their powers and opportunities resulting from the posts they occupy
exclusively in the Company’s interests.

3. Company officers shall not perform actions that run counter to or do not reflect
the Company’s interests. In particular, officers may not receive any payment (directly
or indirectly) for influencing decisions made by Company management and control
bodies, use in their own interests or in the interests of third parties the property of the
Company, disclose confidential information, etc.

4. In performing their functions, Company officers shall act only within the terms
of their reference and, when representing the Company to third persons, act in such
a way as not to harm one’s own business reputation, the business reputation of other
officers or the Company in general.

5. Company officers shall disclose information about having a conflict of inter-
ests with any of the decisions (enactments) of the Company.

6. Company officers shall not use the Company’s business opportunities in their
own interests.

7. While in office, Company officers shall not establish or participate (be owners
or co-owners) in companies that compete with the Company in any possible way.
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Members of the Management Board shall not combine their work in the company
with any other business activity, except for cases when such activity has been ap-
proved by the Board of Directors.

8. Company officers shall redeem damage caused to the Company as a result of
their failure to fulfill or inadequate fulfillment of their duty to act in good faith and
reasonably in the best interests of the Company. Relevant provisions on the respon-
sibility of officers shall be envisioned in civil or labor agreements signed between the
Company and the officer in question.

9. Provisions regulating the main issues of activity of officers of the Company
management and oversight bodies, in particular their terms of reference, professional
ethics, conflicts of interest, and decision-making in line with Ukraine’s law, have been
expressly set forth in the internal provisions of the Company.

Chapter XII
CLOSING PROVISIONS

1. This Code shall be endorsed by the General Meeting of Shareholders of Open
Joint-Stock Company Concern Galnaftogaz.

2. The Company shall update this Code, making additions and amendments
hereunto connected with the appearance in the international and Ukrainian corpo-
rate practice of new standards of corporate ethics with due account of the specifics of
the Company’s sector of activity, which is to be done taking into account the interests
of the Shareholders, employees, contractors, and all those who are interested in the
Company’s activities.

3. Additions and amendments to this Code shall be endorsed by the General
Meeting of Shareholders of Open Joint-Stock Company Concern Galnaftogaz.
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